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Motivation:
Health Outcomes and Income 



Case & Deaton paper

Source: Anna Case & Angus Deaton, Mortality & Morbidity in the 21st Century.  Brookings Papers March 2017.         



Source: Anna Case & Angus Deaton, Mortality & Morbidity in the 21st Century.         
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Background:
Wage Floors in the U.S.



1966 FLSA & the Two-tiered System
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After adjusting for prices
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Presenter
Presentation Notes
Long downward trend. Long periods of erosion. CPI matters or another type of measure.CPI U RS: low bar but good for historical series $9.75CPI-U official & used by CBO closer to $11…no matter 1968 was the high point.



Quasi-natural experiment

Allegretto 2018 

Presenter
Presentation Notes
MW $7.25==45% workforceTW $2.13 covers about 40%AS of 2015:RED FULL TC	                   17 states   	  39.0% BLUE NO TC	         	 7 states	  16.7% GREY is PART TC  	27 states	  44.3%



Backdrop:
Economic Conditions in the U.S.



Poverty rates
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Source: Allegretto’s analysis of Bureau of Labor Statistics, March CPS data.

Presenter
Presentation Notes
-From CPS March Supplement 2010, 2011, 2012-Tipped workers includes all bartenders and wait staff-Private sector workers doesn’t include self-employed



MW Policy in the U.S. to $15

Teens
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Source: David Cooper, Economic Policy Institute, Briefing Paper April 2017.                                                  
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Presentation Notes
Increase larger than 10%...spillover or ripple effects. $12:50 would lift many working poor out of poverty.And off of public subsidies. 1 in 5 children in US have a parent who would benefit from MW increase.



Infant mortality
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Source:  Allegretto’s analysis of OECD data, 2015. Per 1,000 live births.
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3x Finland…why?



A stark visual of growing inequality
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Source: Piketty, T. and Saez, E., The World Top Incomes Database. U.S. before-tax income, excluding K-gains. 
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Shocking picture of growing inequalityIt is not the well off but the very rich or mega-wealthy who are taking it all.Post Great Recession 2009-15. Top 1% took 52% of gains.Income levels:Bottom 90%	$35kTop 1%	$450kTop 0.01%	$7.5m ….income in 2015 before K-gains 2015 latest yearUPDATED Jan-18 Table A4 SaezTHEQUARTERLY JOURNALOF ECONOMICSVol. CXVIII February 2003 Issue 1INCOME INEQUALITY IN THE UNITED STATES,1913–1998*THOMAS PIKETTY AND EMMANUEL SAEZ



The ‘free market’ fallacy
(Top 1% income share)
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Source:  Saez & Piketty. Top 1% income shares in the United States. Center for Economic & Policy Research. 
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Presentation Notes
My bottom line: it is purposeful policy that begets the outcomes we’ve experienced. It matters who makes the rules & what those polices/rules/regulations are matter greatly… now it is the wealthy and they are controlling more and more of our nations income and wealth…are they are our representatives. Supply side economics or trickle down economics has a clear outcome and it isn’t shared prosperity. Ayn Rand still has so much over our economic policy. Fountainhead, Atlas ShruggedAlan Greenspan…big fan of AR! As is Paul Ryan and Rand Paul was named after her.Trump Tax cuts and Friedrichs/Janus will soon be on my graph. Little reason to think trends will be reversed any time soon. 



Growing together, growing apart
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Source:  Economic Policy Institute State of Working America Data Library. 
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Updated through 2016 EPI SWA UNIONs helped workers get a fair share Productivity growth is essential to raise standards of living for workers. Productivity-Wage Gap is severe and growing this slide is crucial…gap must be lessened so workers can get their fair share of a growing, more productive economy. Deregulation, decline in union density, pro-business gov’t…so split grows. Some of the most productive workers in the world not getting their fair share.



Bigger economic pie—smaller slice
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Source:  U.S. Bureau of the Census. 
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Union membership 2017All 10.7%Public 34.4%Private 6.5%



Downstream effects of the MW

• Broaden the research & discourse beyond employment outcomes
• Wages, Employment, Menu Prices, Turnover, Working Poverty

• Vital Statistics Data from the CDC (proprietary) 
• Infant birth weight, gestation, infant mortality 

• *Komro et al. 2016; *Wehby et al. 2016

• Behavioral Risk Factor Surveillance System
• Worker outcomes: Obesity, BMI, stress, access to medical care, unmet medical needs

• *McCarrier et al. 2011; *Meltzer & Chen 2011; Horn et al. 2016

• CWEDs added value
• Experts at modeling MWs – causation 
• Use other data to help ID low wage workers
• Exploit recent, higher wage floors

Presenter
Presentation Notes
Meltzer MW increased BMIHorn no Health effect of MW doesn’t reduce mental strain
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