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SECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASSIGNMENT OF WORK TO CLERKS

shall references to tallying or checking cargo be construed to
require that cargo in shipper’s package or unit loads, vans, car-
go boxes, on pallets or in other containers be broken down or
unloaded for tallying or checking unless required by the indi-
vidual employer; nor shall references to pallets, containers or
other cargo equipment be construed to require that clerks need
be employed in connection with the handling or moving of car-
go on or in such equipment unless required by the individual
employer.

1.2512 When required by the employer, clerks’
work shall include:

1.25121 Receiving and spotting cargo on the
dock from land or water carriers (spotting cargo on the dock
shall be deemed to include the marking of dock floors); check-
ing marks on cargo; measuring cargo and marking ship and dis-
charge points on cargo; receiving, delivering and
consolidating empty containers and chassis; delivering cargo
carriers; checking marks on delivery order against cargo; per-
forming clerks’ work under the terms of this Contract Docu-
ment in connection with the handling or moving of palletized
or boarded cargo or cargo in containers, or other cargo equip-
ment.

1.25122 Also, tallying cargo on the dock, or if re-
quired by the individual employer, tallying special cargo
aboard vessels, segregating by ports of discharge and cargo
type; spotting cargo; marking cargo by vessel, port, reference
number and number of packages.

1.25123 Also checking, segregating, spotting
and tallying cargo from water carrier to dock or carrier on dis-
charge; spotting, checking and tallying cargo to water carrier
from carrier or dock on loadout.



SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO CLERKS

1.25124 Also weighing cargo and/or cargo con-
tainers on drive-on type scales and recording weights.

1.251241 Where required by the employer,
the Union agrees that clerks with necessary “Weighmaster
Certificates” will be provided.

1.251242 Where a member company of the
Pacific Maritime Association has an existing bargaining rela-
tionship, has granted recognition to, and has assigned the work
described in Section 1.25124 to a bona fide labor bargaining
unit as a result of such relationships and recognition, the as-
signment of such work herein to the ILWU Clerks, shall not be-
come effective unless the ILWU Clerks obtain the right to
represent such worker(s) or unless the ILWU Clerks can as-
sume such work assignment with the concurrence of such oth-
er bargaining unit and without jurisdictional work stoppages.

1.2513 Clerks will perform any and all work falling
under this contract classification and will shift assignments as
required by the employer, who shall not put excessive or un-
reasonable amounts of work on any employee, and if the union
feels that the employee is being imposed upon unreasonably,
the matter shall be taken up under the grievance procedure. A
clerk may be upgraded during and for the balance of a shift.

1.2514 Clerks’ duties shall be performed under the
supervision assigned by the employer in accordance with this
Contract Document.

1.2515 The practice of direction of supervisors by
management is recognized and shall not be disturbed. The di-
rection of the flow of cargo to or from a ship by supercargoes
or supervisors is recognized.

1.252 Supervisor. An employee who is assigned to the
direction or supervision of the work of other clerks, but who
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SECTION 1 SCOPE OF THIS CONTRACT DOCUMENT AND
ASSIGNMENT OF WORK TO CLERKS

may be assigned to other work covered by this Agreement, as
incidental to his other duties.

1.253 Chief supervisor. An employee who is assigned
to direct work of supervisors; provided, however, that the indi-
vidual employer shall have the right to determine whether or
not a chief supervisor need be employed if 1 or more supervi-
sors are employed.

1.254 Supercargo. An employee who supervises the
loading and/or discharging operations of a vessel, and who, as
a direct representative of the employer, in conjunction with
other representatives of the employer is responsible for the
safe, efficient and proper handling of cargo. He shall have the
authority to hire, supervise, place and/or discharge men, and
shall perform such duties in accordance with the orders and re-
quirements of his employer. A supercargo shall not do the
work of clerks or supervisors, except as incidental to his other
duties. The phrase “as incidental to his other duties” is defined
to mean: That the supercargo is permitted to perform minor or
subordinate duties of a supervisor or clerk in connection with
the handling of cargo.

1.3 Any questions arising as to the application or interpreta-
tion of Section 1 as it applies to covered work in the dock areas
shall be subject to review by the Joint Coast Labor Relations
Committee and shall be referred, if necessary, to the Coast Ar-
bitrator for final resolution.

1.4 The Union may at any time, in general or limited terms,
waive in writing the right of clerks to do any portion of the work
herein assigned to clerks or so accept an interpretation of such
assignment, and to the extent and for the time that such waiver
or interpretation is accepted by the Association in writing, the
employer may assign or permit assignment of excepted work
to any class of workers consistent with such waiver or inter-
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SCOPE OF THIS CONTRACT DOCUMENT AND SECTION 1
ASSIGNMENT OF WORK TO CLERKS

pretation. Among the waivers and interpretations that have
been made and accepted are:

1.41 - 1.44 (These Sections of the Longshore Contract
Document are not applicable.)

1.45 Clerks’ work with respect to the movement of cargo
to or from a vessel at an industrial dock shall be defined as
clerks’ work covered by this Contract Document and is as-
signed to clerks. Existing practices under which other workers
perform such clerks’ work at an existing facility may be con-
tinued. An industrial dock is a dock at a facility where materi-
als are manufactured and/or processed and from which they are
shipped or at which materials used in the manufacture or
process are received, and the dock operator has a proprietary
interest in such materials.

1.5 - 1.6 (These Sections of the Longshore Contract Docu-
ment are not applicable.)

1.7 Definitions.

1.71 The term “clerk” as used herein shall mean any em-
ployee working under this Contract Document. (See Adden-
dum, No Discrimination.)

1.72 Theterm “dock” as used herein shall mean any moor-
age - anchorage, pier, wharf, berth, terminal, waterfront struc-
ture, dolphin, dock, etc. - at which cargo is loaded to or
discharged from oceangoing vessels or received or delivered
by an employer covered by this Agreement. The term “dock”
does not include any facility at which vessels do not moor.

1.8 Anemployerinaportcovered by this Contract Document
who joins the Association subsequent to the execution hereof
and who is not a party to any conflicting clerks’ agreement be-
comes subject to this Contract Document.
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SECTION 2 HOURS AND SHIFTS

Section 2

HOURS AND SHIFTS

2.1 The standard work shifts and work week consist of the
first 8 hours on the first shift, the first 8 hours on the second
shift and the first 5 hours on the third shift, Monday through
Friday. Work outside the standard work shifts on Monday
through Friday and all work on Saturdays, Sundays, and
Agreement holidays is overtime work.

2.2 Meal time shall be 1 hour.

2.21 The established noon meal period shall be the 2 hours
between 11:00 a.m. and 1:00 p.m. and the meal hour shall be
any 1 hour within such period beginning at 11:00, 11:30 or
12:00 noon.

2.22 The midshift meal hour on the second shift shall be at
either 10:00 p.m. or 11:00 p.m. in those ports whose normal
starting time is 6:00 p.m. and at either 11:00 p.m. or 12:00 mid-
night in those ports whose normal starting time is 7:00 p.m. In
either case the 2 meal hours constitute the established meal pe-
riod.

2.23 Clerks may be sent to the midshift meal an hour later
than the established midshift meal period when there is a late
start of a vessel and an extended shift is to be worked.

2.231 When men are sent to the midshift meal an hour
later than the established midshift meal period under Section
2.23 and an extended shift is not worked, the men shall be paid
1 hour extra at the overtime rate on either the first shift or the
second shift.

2.24 Except when released as provided in Section 2.25,
employees shall go to midshift meals as directed by the em-
ployer under the provisions of Sections 2.21, 2.22 and 2.23.



HOURS AND SHIFTS SECTION 2

2.25 When so ordered, employees shall work 6 hours
without a midshift meal on all vessels. The employees will then
be released with payment for the full shift.

2.3 Clerks are entitled to a 15-minute relief period around the
midpoint of each work period involved, having due regard for
the continuity and nature of the work.

2.31 Clerks shall take their relief as directed by the em-
ployer, and there shall be no abuse of such relief periods by the
employees and they shall observe specified times for starting,
resuming and finishing work as directed by the employer.

2.32 The granting of relief in accordance with the forego-
ing sections shall not, during periods of such relief, be con-
strued to amount to a reduction of manning on any operation so
as to require replacement of the men on relief, provided such
operation can continue to meet all protective health and safety
and onerous work standards as set forth in the Contract Docu-
ment.

2.4 The standard work shifts shall be as set forth in Section
2.41.

2.41 The first shift shall start at 8:00 a.m. except that the
initial start may be made later than 8:00 a.m. The second shift
shall start at 6:00 p.m., provided that the Joint Port Labor Rela-
tions Committee in any port may by mutual agreement alter the
second shift regular starting time for such port to 7:00 p.m. An
employer who orders clerks for the third shift may start the sec-
ond shift, at the option of the employer, at 5:30 p.m. or 6:00
p-m. or at the second shift regular starting time set by the Joint
Port Labor Relations Committee. The initial start on the second
shift may be made later than the regular starting time. The third
shift shall start at 2:30 a.m. or 3:00 a.m. at the option of the em-
ployer.
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SECTION 2 HOURS AND SHIFTS

2.411 The term “initial start” refers to the man’s start,
not the job or ship’s start.

2.42 Agreed upon exceptions to the regular shift starting
time because of special conditions shall continue in effect with
such modifications as may be mutually agreed to by the Joint
Port Labor Relations Committee.

2.43 The first shift may not overlap the next shift for work
purposes, but may overlap the next shift at a different berth for
payroll purposes. The work of the second shift clerks that are
sent to eat and return to work may overlap the work of the third
shift clerks but only for the purpose of completing the pay
guarantee. This restriction does not apply to supervisors or su-
percargoes.

2.431 However, for the purpose of implementing Sec-
tion 2.4492 work on the third shift and first shift may overlap
between 7:00 a.m. and 8:00 a.m., and

2.432 For the purpose of implementing Section 2.5 any
work shift may overlap the following work shift.

2.44 The following are the extensions or exceptions to the
standard shifts:

2.441 Travel time, whether paid or unpaid, shall not be
included in the work shift, except where traveling from one job
to another in order to complete a shift.

2.442 A2-hourleeway without going to a second meal
or receiving meal money shall be allowed, thus extending the
8 hour shift to a maximum of 10 hours, when a vessel is re-
quired to finish in order to shift.

2.443 On the shift immediately preceding the final
work shift, clerks may be required to work a maximum of 9
hours.

11



HOURS AND SHIFTS SECTION 2

2.444 On the final shift (day or night) clerks may be re-
quired to work a maximum of 10 hours without a second meal
or meal money.

2.4441 Some clerks may work the standard shift,
some clerks work part of the extension and other clerks work
the full extension.

2.445 A 1-hour leeway shall be allowed on the third
shift, thus extending the 5-hour shift to a maximum of 6 hours.
Clerks shall receive the full hour at the rate provided in Section
4.153.

2.446 The standard shift shall be extended to work a
vessel in case of real emergency, such as fire, or a leaking ves-
sel in danger of sinking, and clerks thus employed shall go to
eat when ordered to do so.

2.447 When no replacements are available to the em-
ployer in the area, clerks in their home port shall work a maxi-
mum of 10 hours.

2.4471 Where clerks travel from home port to an-
other port they shall not work longer than the maximum pro-
vided for in Sections 2.442, 2.443 and 2.444.

2.448 Anextension of up to 2 hours on any shift shall be
allowed when using a floating crane to finish any heavy lift op-
eration but shall apply only to the men involved.

2.449 Dock Operations.

2.4491 Any dock facility may operate from 7:00
a.m. to 6:00 p.m. and from 5:00 p.m. to 4:00 a.m. at the option
of the employer.

2.4492 For flexibility on dock operations, basic
clerks may (1) be ordered to work for 1 full hour only prior to
the start of any shift or (2) be directed to work for 1 full hour
only after any shift. Individual basic clerks shall be limited to a

12



SECTION 2 HOURS AND SHIFTS

total of 9 hours on the first shift, 9 hours on the second shift, and
6 hours on the third shift. The 1 hour of work before or after the
first and second shifts shall be paid at 1.5 times the straight time
rate and on the third shift at 1.8 times the straight time rate.

2.45 Supervisors and supercargoes may be ordered by the
employer to start work prior to the normal shift starting time
and also to work beyond the end of the shift.

2.451 Supercargoes and Chief Supervisors shall be
paid a minimum of 1 hour extended time prior to the start of
each shift and 1 hour at the end of each shift. Such extended
time shall be payable in accordance with the provisions of Sec-
tion 4, except as provided in Section 3.114. Any and all work
required of these categories by the employer during these ex-
tended hours shall be performed.

2.452 Chief supervisors shall be limited to a maximum
of 10 hours per shift. Exception: When working a flex hour
(Section 2.4492) prior to the start of the shift or working an ex-
tended hour(s), chief supervisors shall be entitled to an addi-
tional hour(s) up to a maximum of 12 hours per shift. (An
additional hour may be paid when voluntarily working through
the meal hour.)

2.453 Fifteen percent and 25% supervisory clerks shall
be limited to ten hours’ pay per shift with the understanding
that 15% and 25% supervisors shall report to the job one hour
prior to the start of the standard shift. Exception: When work-
ing a flex start, voluntarily working through the meal hour, or
to work an extra hour’s extended time at the end of the shift,
15% and 25% clerk supervisors shall be entitled to one hour ad-
ditional pay up to a maximum of 12 hours per shift. Local flex
time (Section 2.4492) agreements shall remain in effect.

2.5 Tomeet extraordinary or emergency situations, Joint Port
Labor Relations Committees may, by mutual agreement of the
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GUARANTEES SECTION 3

parties, make limited exceptions to the rules in this Section oth-
er than Section 2.1.

2.6 Clerksshall be available to the employers for 3 shifts. The
employer shall determine the number of shifts to be worked
and the number of clerks used on each shift. Clerks will report
at the shift starting time designated by the employer in accord
with the Contract Document.

Section 3

GUARANTEES
3.1 Eight-hour guarantee.
3.11 Applicability and method of payment.

3.111 Fully registered and limited registered clerks
who are ordered to a job and who report to work and are turned
to shall receive a guarantee of 8 hours’ work or 8 hours’ pay,
except on the third shift where a guarantee of 5 hours’ work or
5 hours’ pay is applicable.

3.112 Onthe first shift, the 8-hour guarantee of work or
pay shall be provided between the hours of 8:00 a.m. and 6:00
p.m.

3.113 Onthesecond shift, the 8-hour guarantee of work
or pay shall be provided within a spread of 9 hours from the
normal starting time, or in the San Francisco Bay Area from the
beginning of a late subsequent start permitted under the present
provisions in the San Francisco working rules. The spread is
enlarged by 1 hour for a late initial start.

3.114 Inthe event a full shift of work cannot be provid-
ed and dead time results, such dead time shall be payable at the
regular hourly rate of the shift involved to which the employee
is entitled under Section 4.13. No penalty cargo rates shall be
paid for dead time hours.
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SECTION 3 GUARANTEES

3.1141 When at least 1 hour of such dead time re-
sults, the 1 hour extended time at the end of the shift provided
for in Section 2.451 shall be paid for at the established shift
rate.

3.115 A clerk shall have only one 8-hour guarantee in
any 1 day (See Section 3.27.)

3.12 Exceptions to 8-hour guarantee.
3.121 The 8-hour guarantee shall not apply in the fol-
lowing circumstances:

3.1211 When clerks are neither turned to nor or-
dered to stand by (See Section 3.22);

3.1212 When clerks are turned to or ordered to stand
by and work cannot commence, continue or resume because of
bad weather (such determination to be made by the employer)
and the clerks are not ordered back after a midshift meal (See
Section 3.23);

3.1213 When insufficient longshoremen report to
work so that the 4-hour guarantee is applicable (See Section
3.221);

3.1214 When clerks employed at Selby, California,
are not shifted to other operations to fill out the 8-hour guaran-
tee (See Section 3.27); and

3.1215 Asprovided in Section 3.3.

3.122 Where clerks have been ordered and fail to report
to work at all or on time, thus delaying the start of an operation,
the time lost thereby until replacements have been provided or
until the clerk has been turned to shall be deducted from the 8-
hour guarantee.

3.123 When clerks are traveled and, as a result, their
starting time is later than 9:00 a.m. so that it is impossible to fill
out the 8-hour guarantee between 8:00 a.m. and 6:00p.m., the
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GUARANTEES SECTION 3

guarantee shall be pay or work from actual starting time until
6:00 p.m., except for the meal hour. The same principle shall
apply to a night shift start.

3.124 When hours are lost as a result of stop-work
meetings, or mutual agreement of the ILWU and PMA, such
hours shall be deducted from the 8-hour guarantee.

3.125 When clerks are employed at Selby, California,
the employer may shift the clerks to other operations to fill out
an 8-hour guarantee, otherwise the guarantee is only 4 hours. If
clerks are not shifted to other work but are ordered back after a
midshift meal, a second 4-hour minimum shall apply.

3.13 Accompanying the obligation placed upon the em-
ployers to furnish 8 hours of work each shift is the obligation
on the part of the clerks to shift from one job to another when
such move is ordered by the employers. Subject to the provi-
sions hereunder the employers shall have the right to shift
clerks, and clerks shall shift as ordered.

3.131 Clerks paid a differential under Section 4.3 may
be shifted by the employers to comparable work or to any
clerks’ work without reduction in their differential rate.

3.132 The employer shall have the right to release any
clerk at any time during a shift or at the end of a shift while ex-
pressly observing all provisions of the Port Supplements.

3.1321 The employers have the right to order back
after any shift only such clerks as they require while expressly
observing all provisions of the Port Supplements.

3.133 The shifting of registered and limited registered
clerks shall be carried out without bumping.

3.14 Rules and examples applicable to shifting clerks:

3.141 Initial late start orders may be placed at the dis-
patching hall to work a ship and to shift to a second ship for a
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SECTION 3 GUARANTEES

late start on the second ship. Clerks so ordered shall be dis-
patched for the second ship, with orders to work the first ship
only as a fill-in.

3.142 Clerks may be ordered to shift from ajob or a ship
that they have completed to a late start on another job or ship.
Such clerks will be released at the end of the shift on the second
job and may be required to work no longer than the extended
hours as provided in Section 2.

3.143 Clerks may be ordered to shift from a job or a ship
where they have not completed their original assignment to
permit a late start on another job or ship, or in order to finish the
second ship for shifting or sailing. These clerks may be ordered
back to their original job during that shift or for the start of the
next day’s shift. If extended hours are required to permit the
second ship to shift or sail, the clerks will work up to but not be-
yond the end of the extension provided in Section 2.

3.144 Clerks may be ordered to shift from a job or a ship
which they have not completed but where they have run out of
available work—e.g., a delay in arrival of cargo, a breakdown
of equipment or a ship that fails to arrive as scheduled—to an-
otherjob or ship, and they will be ordered to return to their orig-
inal job to finish it.

3.145 Shifting of clerks under Section 3.13 or Section
3.14 may be accomplished without clearance through the dis-
patching hall.

3.15 Possible adjustments in small ports:

3.151 The full provisions of the 8-hour guarantee shall
prevail in all ports. In ports of 6 gangs of longshoremen or less
adjustments may be made in leeway for late starts because no
alternative work is available to fill out the 8-hour guarantee by
mutual agreement at the local level provided there is approval
by the Joint Coast Labor Relations Committee.
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GUARANTEES SECTION 3

3.2 Four-hour minimum.

3.21 Clerks, other than fully registered or limited regis-
tered men, who are ordered to a job and are turned to shall re-
ceive a minimum of 4 hours’ work or 4 hours’ pay.

3.22 Clerks who are ordered, report for work as ordered
and are ready to turn to but are not turned to shall receive the 4-
hour minimum. Such clerks may be required to stand by for a
maximum of one-half hour within the 4-hour minimum.

3.221 When an operation cannot commence at the des-
ignated starting time because of failure of at least the minimum
required and properly ordered number of longshoremen to ap-
pear, then pay shall be as follows:

3.2211 Clerks directly related to the operation who
report for work as ordered shall be turned to. They may be re-
leased 1 hour later if the balance of the work does not com-
mence or continue thereafter because of insufficient
longshoremen being present. If they are so released they shall
receive a 4-hour minimum in addition to the time they may
have worked prior to the commencement of the shift.

3.222 When the required minimum number of long-
shoremen report and turn to as directed and work continues up
to the midshift meal hour and there are longshoremen who as
yet have not reported, then either the longshoremen or the em-
ployer can determine that work cannot continue thereafter.
When work ceases under these circumstances or if the em-
ployer determines that the operation is not satisfactory prior to
the meal hour, then the minimum pay for clerks shall be time
worked or 4 hours, whichever is the greater.

3.223 When the required minimum complement of
longshoremen reports and the operation commences and can-
not be continued because of refusal of longshoremen to con-
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SECTION 3 GUARANTEES

tinue working with less than the required number of long-
shoremen, then pay shall be as follows:

3.2231 Clerks shall be shifted to other work or shall
be released with a 4-hour minimum.

3.23 Inclement weather.

3.231 When men are ordered to stand by and work can-
not commence because of bad weather (such determination to
be made by the employer), the 4-hour minimum shall apply.
Any dead time resulting from bad weather shall be paid under
Section 3.114.

3.232 When men are turned to and work cannot contin-
ue because of bad weather (such determination to be made by
the employer), the 4-hour minimum shall apply unless the men
are ordered back after a midshift meal. Any dead time resulting
from bad weather shall be paid under Section 3.114.

3.233 When men are turned to and commence work at
the start of a shift in bad weather, they shall be entitled to pay
for the full shift. Any dead time resulting from bad weather
shall be paid under Section 3.114.

3.24 (This Section of the Longshore Contract Document is
not applicable.)

3.25 (This Section of the Longshore Contract Document is
not applicable.)

3.26 Any replacement who is not refused employment for
personal cause is to be paid for time worked on his initial shift,
but he shall not receive less than the remainder of the original
man’s guarantee. Replacements caused by industrial injury or
illness shall continue to receive time worked, or a minimum of
4 hours, whichever is greater.

3.27 When clerks are employed at Selby, California, they
have a 4-hour guarantee. If the employer shifts the men to oth-
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GUARANTEES SECTION 3

er operations or orders them back after a midshift meal, then
the 8-hour guarantee shall apply.

3.28 Aclerkwho hasreceived an 8-hour guarantee and has
been dispatched from the hall to a new job shall receive an ad-
ditional 4-hour guarantee for the second job.

3.3 General provisions as to guarantees.

3.31 There shall be no guarantee for any clerk who is re-
leased for cause or who quits or who refuses to shift as provid-
ed under Section 3.13 or who loses hours as a result of ILWU
unilateral action or who is not turned to where inability to turn
to is a result of insufficient clerks to start the operation or who
is turned to and works less than his guaranteed time by reason
of illness or injury. Such clerks shall be paid only for their ac-
tual working time.

3.32 When clerks are late in reporting at the designated
shift starting time on an initial or subsequent start, if they are
turned to, they shall then be turned to at and paid as of the next
quarter-hour; that is, the quarter-hour, the half-hour, the three-
quarter hour or the even hour and time lost between the desig-
nated starting time and time turned to shall be deducted from
the guarantee.

3.33 When clerks are not sent to eat before the beginning
of the second hour of the 2-hour meal period, pay for the work
in the second hour shall be one-half hour if worked less than
one-half of such hour and 1 full hour if worked one-half or
more than one-half of such hour.

3.34 When clerks are knocked off work 6 minutes or more
after the even hour, they shall be paid to the next one-half hour
and when knocked off 36 minutes or more past the even hour,
they shall be paid to the end of the hour.
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3.35 (This Section of the Longshore Contract Document is
not applicable.)

3.36 Norule is to be used as a subterfuge for firing clerks.

SEcTiON 4

WAGES
4.1 Wage Rates.

4.11 The basic straight time hourly rate of pay for clerks
shall be as follows:

Effective 8:00 a.m., July 3, 1999 $26.68
Effective 8:00 a.m., July 1, 2000 $27.18
Effective 8:00 a.m., June 30, 2001 $27.68

4.12 Allhourly rates of pay shall be as set forth in the Wage
Schedule and shall be effective as set forth therein.

4.13 Work Experience Straight Time Hourly Rates.

4.131 Each employee, regardless of registration or

non-registration status, unless exempted under Section 4.132,
shall be paid for work under this Contract Document on the ba-
sis of total worked hours in the industry accumulated since the
beginning of the 1976 payroll year. The total accumulated
worked hours credited to the employee at the end of the previ-
ous payroll week (7:59 a.m. Saturday) shall determine the em-
ployee’s appropriate straight time hourly rate according to the
following table:

Straight Time Hourly Rate

Work Experience Hours Eff. 7/3/99  Eff. 7/1/00  Eff. 6/30/01
4,001 or more hours $26.68 $27.18 $27.68
2,001 through 4,000 hours $22.22 $22.58 $22.94
1,001 through 2,000 hours $20.22 $20.58 $20.94
0 through 1,000 hours $19.22 $19.58 $19.94

4.1311 Qualifying hours for pay rate status as set
forth in Section 4.131 above shall include all hours for which
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pay is received, excluding vacation hours, paid holiday hours,
and Pay Guarantee Plan hours.

4.1312 Atthe end of each succeeding payroll week,
each employee, regardless of registration or non-registration
status, will be credited with any hours worked. If the new total
accumulated worked hours exceeds the upper limit of the work
experience hours grouping in which the employee is classified,
pay for hours worked the following payroll week and succeed-
ing weeks shall be based on the hourly rate of the next work ex-
perience grouping.

4.1313 All other derivative rates, such as the second
and third shift rates and the overtime rates shall be calculated
from the rates described in Section 4.131. All skill rates appro-
priate to the work being performed shall be applied to the rates
so derived.

4.132 AllClass A and Class B employees registered on
or before June 30, 1987 shall be exempted from the work ex-
perience requirements of Sections 4.131 through 4.1313 and
shall be entitled to receive the basic straight time hourly rate or
rates derived therefrom.

4.14 Shift Rates and Overtime Rates.

4.141 Shift Rates:The first shift hourly rate shall be the
basic straight time hourly rate. The second shift hourly rate
shall be 1.333333 times the basic straight time hourly rate. The
third shift hourly rate shall be 1.6 times the basic straight time
hourly rate. (See exceptions in Section 4.154.)

4.142 Overtime Rates: The overtime hourly rate shall
be 1.5 times the basic straight time hourly rate on the first shift,
1.5 times the basic straight time hourly rate on the second shift
and 1.8 times the basic straight time hourly rate on the third
shift.
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4.15 Payment of Rates.

4.151 First Shift. The basic straight time hourly rate
shall be paid for the first 8 hours worked between the hours of
8:00 a.m. and 6:00 p.m. on the first shift Monday through Fri-
day. The overtime rate (1.5 times the basic straight time hourly
rate) shall be paid for work in excess of 8 hours, for work out-
side the hours of 8:00 a.m. to 6:00 p.m. on the first shift Mon-
day through Friday and for all hours worked on the first shift on
Saturday, Sunday, and Agreement Holidays.

4.152 Second Shift. The second shift hourly rate
(1.333333 times the basic straight time hourly rate) shall be
paid for the first 8 hours worked on the standard second shift,
as set forth in Section 2.41, Monday through Friday. (See ex-
ception in Section 4.154). The overtime rate (1.5 times the ba-
sic straight time hourly rate) shall be paid for work in excess of
8 hours, for work outside the standard 8-hour second shift
Monday through Friday and for all hours worked on the second
shift on Saturday, Sunday, and Agreement Holidays.

4.153 Third Shift. The third shift hourly rate (1.6 times
the basic straight time hourly rate) shall be paid for the first 5
hours worked on the standard third shift, as set forth in Section
2.41,Monday through Friday. The third shift overtime rate (1.8
times the basic straight time hourly rate) shall be paid for work
in excess of 5 hours, for work outside the standard 5-hour third
shift, Monday through Friday, and for all hours worked on the
third shift on Saturday, Sunday and Agreement holidays.

4.2 Training Rates of Pay.

4.21 The hourly rate of pay for training shall be the em-
ployee’s straight time rate as established under Sections 4.13
through 4.132.

4.3 Supervisors, Kitchen/Tower/Computer Clerk, and Chief
Supervisors and Supercargoes Skill Rates.
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4.31 Wages to be called Skill Rates shall be paid for the
types of work specified below.

4.311 The straight time Skill Rates are derived by
adding a skill differential to the straight time hourly rate
payable under Sections 4.13 through 4.132.

4.312 Skill Rates:

Effective Date:  7/3/99  7/1/00 6/30/01

Clerk Supervisor

4,001 or more Hours  $29.58 $29.83  $30.08
2,001 through 4,000 Hours  $25.12  $25.23 $25.34
1,001 through 2,000 Hours ~ $23.12  $23.23 $23.34

0 through 1,000 Hours  $22.12 $22.23 $22.34

Kitchen/Tower/Computer Clerk

4,001 or more Hours $31.85 $32.10 $32.35
2,001 through 4,000 Hours  $27.39  $27.50 $27.61
1,001 through 2,000 Hours  $25.39  $25.50 $25.61

0 through 1,000 Hours  $24.39 $24.50 $24.61

Chief Supervisor and Supercargo

4,001 or more Hours  $32.98 $33.23 $33.48
2,001 through 4,000 Hours  $28.52  $28.63 $28.74
1,001 through 2,000 Hours  $26.52  $26.63  $26.74

0 through 1,000 Hours  $25.52 $25.63 $25.74

4.313 The Skill Rates for the first shift shall be the
straight time Skill Rate set forth in Section 4.312; the Skill Rate
for the second shift shall be 1.333333 times the straight time
Skill Rate; the Skill Rate for the third shift shall be 1.6 times the
straight time Skill Rate.

4.314 During overtime hours, the Skill Rates shall be
1.5 times the straight time rate on the first and second shifts and
1.8 times the straight time Skill Rate on the third shift.
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4.32 Clerks, while employed as supervisors, shall receive
the Clerk Supervisor Skill Rate.

4.33 Clerks, while employed as chief supervisors, super-
cargoes, and vessel planners covered by a Supplemental
Agreement (See Addenda —Vessel Planning) shall receive the
Chief Supervisor and Supercargo Skill Rate.

4.34 Any employee who now receives a higher basic wage
than that provided in this Contract Document shall not have his
salary reduced because of the Contract Document going into
effect.

4.35 Clerks, while employed as kitchen/tower clerk su-
pervisors, yard clerk supervisors, vessel clerk supervisors, and
other such clerk supervisors who perform the same function
utilizing computer equipment to direct cargo and equipment
operations in the yard and against vessels shall receive the
Kitchen/Tower/Computer Clerk Skill Rate.

4.4 Penalty cargo rates.

4.41 In addition to the basic wages for clerks’ work, addi-
tional wages to be called penalties shall be paid for the types of
cargoes, conditions of cargoes, or working conditions speci-
fied in the Wage Rate Schedule.

4.42 (This Section of the Longshore Contract Document is
not applicable.)

4.43 Where 2 penalty rates might apply, the higher penal-
ty rate shall apply and in no case shall more than one penalty
rate be paid.

4.44 The penalty cargo rate for the first shift shall be the
straight time penalty cargo rate as set forth in the Penalty Car-
go List; the penalty cargo rate for the second shift shall be
1.333333 times the straight time penalty cargo rate; the penal-
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ty cargo rate for the third shift shall be 1.5 times the straight
time penalty cargo rate.

4.45 During overtime hours on the first, second, and third
shifts the penalty cargo rate shall be 1.5 times the straight time
penalty cargo rate.

4.46 The straight time penalty cargo rate for working ex-
plosives shall at all times equal the employee’s straight time
rate as set forth in Section 4.13.

4.47 Where a Skill Rate and a penalty both apply, the al-
lowance for the penalty shall be applied to the Skill Rate and
shall be augmented for shift differentials and overtime hours as
provided in this Section 4.

4.48 Supervisors and supercargoes.

4.481 Supercargoes and ship supervisors in charge of
hatch clerks will be paid penalty cargo rates when 50% or more
of the hatch clerks receive the penalty cargo rate.

4.482 Dock supervisors working directly against a ves-
sel will be paid penalty cargo rates when 50% or more of the
hatch clerks they are supervising receive penalty cargo rates
when loading or discharging of the ship is actually in progress.
4.5 Subsistence.

4.51 Subsistence rates when payable shall be $70.00 per
night for lodging and $14.00 per meal.
4.6 Mileage Allowance.

4.61 A mileage allowance for transportation shall be
payable to each employed traveler. The amount shall be the
maximum non-taxable mileage rate in accordance with IRS
standards.

4.62 Rate changes by the IRS will be implemented as soon
as administratively possible but no later than 30 days from no-
tification.
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4.63 When automobile mileage allowance is payable un-
der local travel provisions then “travel time” shall be deter-
mined on the basis of actual automobile driving time, up to
existing speed limits, in increments of no less than 15 minutes.
Failure of the local parties to agree to a schedule on this basis
shall be submitted to the Area Arbitrator for final determina-
tion in accordance with these guidelines.

4.64 There shall be no other changes made in local travel
provisions during the term of this Agreement, except for
changes made at the local level by mutual agreement.

4.7 Personal effects. Clerks shall be reimbursed for damage
(other than usual wear and tear) to personal effects which are
damaged on the job, provided satisfactory evidence is present-
ed to the Joint Port Labor Relations Committee. The amount of
the reimbursement shall be decided by the Committee, which
shall adhere to the following rules:

4.71 Personal effects are items which a clerk needs to take
on the job to perform his work, and there must be proven need
for the item on the job.

4.72 Any damage must be a direct result of performing
work and must be reported to company supervision on the job
when it occurs.

4.73 The damaged item must be exhibited to the Commit-
tee for determination of the depreciation and extent of damage.

4.74 The claim must be accompanied by prima facie evi-
dence that the item was damaged on the job, and negligence
and carelessness are factors to be given consideration.

4.75 Ifreimbursementisinorder, the item will either be re-
paired or replaced in kind or reimbursed at its depreciated val-
ue.
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4.76 Any second approved claim by an individual for bro-
ken glasses may be reimbursed by replacement with safety-
type glasses.

4.77 Claims for lost or stolen items are not valid.

SecTion 5

HOLIDAYS
5.1 The following holidays shall be recognized: New Year’s
Day, Martin Luther King’s Birthday, Lincoln’s Birthday,
Washington’s Birthday, Cesar Chavez’ Birthday, Memorial
Day, Independence Day, Bloody Thursday, Harry Bridges’
Birthday, Labor Day, Veterans’ Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day, and New Year’s Eve Day.
5.2 Holiday observance and work schedule. The observance
of holidays and the work schedule on the holidays listed in Sec-
tion 5.1 shall be as follows in all U.S. Pacific Coast ports:
New Year’s Eve Day, December 31 and
New Year’s Day, January 1—No work shall be performed be-
tween 3:00 p.m., December 31 and 7:00 a.m., January 2.
Exceptions: (a) An extended shift will be worked from
3:00 p.m. to 5:00 p.m. on December 31 for the purpose of
finishing a ship and (b) the provision for “no work” shall
not apply to passenger ships, essential military cargo and
emergencies as defined in Section 5.24.
Martin Luther King’s Birthday, 3rd Monday in January—
Normal work day.
Lincoln’s Birthday, February 12—Normal work day.
Washington’s Birthday, 3rd Monday in February—Normal
work day.
Cesar Chavez’ Birthday, March 31— Normal work day.
Memorial Day, last Monday in May—Normal work day.
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Independence Day, July 4—Normal work day.

Bloody Thursday, July 5— No work shall be performed be-
tween 8:00 a.m., July 5 and 7:00 a.m., July 6.

Harry Bridges’ Birthday, July 28—Normal work day.

Labor Day, 1st Monday in September—No work shall be
performed between 8:00 a.m. on Labor Day and 7:00 a.m.
the day after Labor Day.

Exception: The provision for “no work™ shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24.

Veterans’ Day, November 11—Normal work day.

Thanksgiving Day, 4th Thursday in November—No work
shall be performed between 8:00 a.m. Thanksgiving Day
and 7:00 a.m. the following day.

Exception: The provision for “no work” shall not apply to
passenger ships, essential military cargo and emergencies
as defined in Section 5.24.

Christmas Eve Day, December 24 and

Christmas Day, December 25—No work shall be performed
between 3:00 p.m., December 24 and 7:00 a.m., December
26.

Exceptions: (a) An extended shift will be worked from
3:00 p.m. to 5:00 p.m. on December 24 for the purpose of
finishing a ship and (b) the provision for “no work” shall
not apply to passenger ships, essential military cargo and
emergencies as defined in Section 5.24.

5.21 When a holiday falls on Sunday, the work schedule
provided in Section 5.2 shall apply on Sunday; however, the
holiday shall be observed on Monday and payment as provid-
ed in Sections 5.32, 5.321 and 5.322 shall apply to Monday.
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5.22 On Election Day the work shall be arranged so as to
enable the men to vote.

5.23 Where work ceases at 3:00 p.m. (December 24 and
December 31) the day shift guarantee shall be 6 hours on an
8:00 a.m. start and 5 hours on a 9:00 a.m. start.

5.24 Any work schedule restriction provided in Section
5.2 shall not apply in the event of an emergency involving the
safety of vessel, life or property.

5.3 Paid Holidays. The following holidays shall be recog-
nized as “paid holidays”: New Year’s Day, Martin Luther
King’s Birthday, Washington’s Birthday, Cesar Chavez’
Birthday Memorial Day, Independence Day, Harry Bridges’
Birthday, Labor Day, Veterans’ Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day and New Year’s Eve Day.

5.31 Eligibility for paid holidays. Only registered em-
ployees are entitled to receive a “paid holiday,” provided:

5.311 They have registration status on the date of the
“paid holiday,” and

5.312 Have worked the required number of hours, in
the most recent payroll year for which total payroll year hours
are available, to qualify for a 1-week basic vacation as provid-
edin Section 7.11.

5.313 Inaddition to Sections 5.311 and 5.312, employ-
ees receiving their job assignments through the dispatch hall
must be available for at least 2 of the 5 days, Monday through
Friday (exclusive of the holiday), during the payroll week in
which the holiday falls.

5.3131 Employees who work the required hours to
have qualified for a 2-week basic vacation in the prior payroll
year shall not be required to meet the provisions of Section
5.313 on paid holidays which are normal workdays, i.e., Mar-
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tin Luther King’s Birthday, Washington’s Birthday, Cesar
Chavez’ Birthday, Memorial Day, Independence Day, Harry
Bridges’ Birthday, Veterans’ Day.

5.314 Inaddition to Sections 5.311 and 5.312, employ-
ees working on a steady basis must meet the availability re-
quirement of their employer.

5.315 The availability provision of Section 5.313 or
Section 5.314 shall not apply to absence while on vacation or
because of sickness or injury which is verified.

Payment. A registered employee eligible for a “paid holi-
day” shall receive pay equivalent to 8 hours at the straight time
rate to which the employee is entitled under Section 4.13 for
the week in which the “paid holiday™ occurs.

5.321 Registered employees eligible for a “paid holi-
day” shall receive payment as provided in Section 5.32 above,
whether they work or not. When registered employees who are
eligible for a “paid holiday” perform work on such holiday,
their additional payment for working shall be as prescribed in
Section 4.

5.322 Registered employees not eligible for a “paid
holiday” and non-registered employees who perform work on
any of the paid holidays listed in Section 5.3 above shall be paid
for working as prescribed in Section 4.

5.33 Disbursement. Payment for each “paid holiday” shall
be made on the second payday following the payroll week in
which the “paid holiday” falls. The Pacific Maritime Associa-
tion shall be the disbursing agent for such payments. (PMA
and the Union will review the timely submission of availabili-
ty to process payment of holiday pay. When this process is
completed and availability is submitted in a timely manner,
holiday pay will be paid the week following the holiday.)
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5.331 Anemployee who does not receive a “paid holi-
day” payment because of illness/injury, vacation, visiting,
full-time union employment, full-time joint employment, jury
duty or any other reason in which the employee claims eligi-
bility requirements were met, shall file a claim. To be valid,
such claim for “paid holiday” payment must be submitted to
PMA no later than 5 weeks after the normal pay day for the
“paid holiday™.

5.34 Work force availability. The Union agrees that em-
ployees shall be available to meet the Employers’ work re-
quirements on all holidays in accordance with the work
schedule contained in Section 5.2.

SEcTiON 6

SCHEDULED DAY OFF
6.1 Each registered clerk, other than monthly and preferred,
shall be entitled to 2 full days (48 hours) off each payroll week.
6.11 The Joint Port Labor Relations Committee shall fix,
arrange, direct and schedule days off in advance in accordance
with the above to the extent possible considering needs of the
port and men available.
6.2 Eachmonthly and preferred clerk shall be entitled to 2 full
days (48 hours) off each payroll week, as agreed between him-
self and his employer.

SEcTION 7

VACATIONS
7.1 Computation of vacations. In any payroll year each clerk
who is registered and qualified on December 31 of the calen-
dar year in which he earns his vacation shall receive a vacation
with pay the following year at the straight time hourly rate to
which the employee was entitled under Section 4.13 on Janu-
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ary 1 of the calendar year in which vacations are paid. The com-
putation shall be as follows:
7.11 Basic vacation.
7.111 Qualifying hours required for a basic 1-week or
2-week vacation with pay shall be as follows:
Qualifying Hours

Average Port Under Age 60 Age 60 and Over
Hours 1 Week 2 Weeks 1Week 2 Weeks
1,300 ormore ........ 800 1,300 700 1,200
1,200 - 1,299 ........ 700 1,200 600 1,100
1,100 - 1,199 ........ 676 1,100 600 1,100
1,000 - 1,099 ........ 615 1,000 600 1,000
900 - 999 ........ 552 900 552 900
800 - 899 ........ 552 800 552 800
lessthan 800 . ....... 552 800 552 800

7.1111 “Qualifying hours,” as defined in Section
7.21, include hours worked in any port. In no event shall the
qualifying hours for a basic 1-week vacation be less than 552
hours.

7.1112 In calculating “average port hours,” the fol-
lowing shall apply:

(a) Average port hours are the average hours worked in
the port during the payroll year by those clerks regis-
tered in the port at the end of the payroll year, except
that men who were paid for less than 100 hours shall
be excluded.

(b) Hours worked shall include work performed by
clerks in any registration classification (longshore,
clerk or foreman).

(c) Hours worked by men outside of their port shall be
excluded. “Port” shall be considered either the port,
port district or general area in which men are as-
signed and have employment priority.
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7.12 Additional vacation.

7.121 One additional week’s vacation with pay if he
shall have qualified for at least 2 weeks of basic vacation under
Section 7.111, and if in each of any 8 of his past years of ser-
vice he shall have qualified for at least a 1-week basic vacation.
(See Sections 7.261 through 7.265).

7.1211 Any active employee registered before July
1, 1990, in ports other than Seattle, Portland, San Francisco and
Los Angeles who does not qualify for the additional week of
vacation under Section 7.121 shall receive the additional week
if he shall have qualified for 2 weeks of basic vacation under
Section 7.111 and shall have been available for employment
for 10 years or more under the Agreement or its predecessors
for employees bound thereby, and if he shall have qualified for
at least a 1-week basic vacation in 5 of the previous 10 payroll
years. (See Sections 7.261 through 7.265).

7.122 One additional week’s vacation with pay if he
shall have qualified for at least 1 week of basic vacation under
Section 7.111, and if in each of any 17 of his past years of ser-
vice he shall have qualified for at least a 1-week basic vacation.
(See Sections 7.261 through 7.265.)

7.123 One additional week’s vacation with pay if he
shall have qualified for at least 1 week of basic vacation under
Section 7.111, and if in each of any 23 of his past years of ser-
vice he shall have qualified for at least a 1-week basic vacation.
(See Sections 7.261 through 7.265.)

7.124 One additional week’s vacation with pay if he
shall have qualified for at least 1 week of basic vacation under
Section 7.111, and if in each of any 25 of his past years of ser-
vice he shall have qualified for at least a 1-week basic vacation.
(See Sections 7.261 through 7.265.)
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7.13 Each week’s vacation pay shall be 40 times the em-
ployee’s straight time hourly rate as set forth in Sections 4.13
and 7.1, or the employee’s appropriate skilled straight time
rate.

7.131 A skilled rate applies when at least half of the
qualifying hours are at a skilled rate(s).

7.132 Whenever a clerk is credited with hours under
both the PCCCD and the CFS Supplement, a skill rate vacation
shall be paid by combining skilled hours credited under both
agreements and as provided for by Section 7.13 of the PCCCD.

7.133 The skilled rate payable shall be the highest
skilled rate at which accumulated skilled hours equal one-
quarter of the qualifying hours for the basic 1-week or 2-week
vacation.

7.14 For each 50 paid hours accumulated in excess of
1,975 hours 2 additional hours of vacation pay shall accrue, up
to, but not exceeding 16 hours additional vacation pay in ac-
cordance with the following schedule:

Men Working-Hours Additional Vacation Hours

2,025t02,074 ............. 2
2,075t02,124 ............. 4
2,125t02,174 ............. 6
2,175t02,224 ............. 8
2,225t02,274 ............. 10
2,275t02,324 ............. 12
2,325t02,374 .. ........... 14
2,3750rover .............. 16

7.2 Qualifying hours and years.

7.21 Qualifying hours for vacation purposes shall include
all hours for which pay is received, except vacation hours, paid
holiday hours, and Pay Guarantee Plan hours.

7.22 Qualifying hours shall be limited to hours paid for by
individual employers or parties to this Contract Document and
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to other hours as to which employers participating in the vaca-
tion plan in the port area make the required payments to the As-
sociation. Hours paid to any clerk in any port area covered by
the Agreement, other than that in which he is registered on De-
cember 31, shall be added to paid hours in his home port, pro-
vided, however, that such clerk either shall have been granted
authorization in the customary manner to visit other port areas
or shall have been transferred on the registered list in accor-
dance with the rules and with the consent of the Joint Port La-
bor Relations Committees.

7.23 Registered clerks shall be credited with hours paid for
as clerks, longshoremen, or other employment under collec-
tive bargaining contracts to which the Union and the Associa-
tion are parties, but no worker shall receive 2 vacations in the
same year, 1 under this Agreement and another under any oth-
er agreement.

7.24 Registered clerks shall be credited with hours at court
as jurors, including waiting time under court order, as certified
by the clerk of the court.

7.25 Those employees who have worked during the pay-
roll year but have insufficient qualifying hours for a vacation
due to illness or injury, shall qualify for vacation based on
hours worked during the 4 payroll quarters preceding the quar-
ter in which the injury or illness occurred.

7.26 In computing years of service under Section7.12:

7.261 Continuous absence from employment because
of industrial illness or injury arising out of employment under
this Contract Document compensated for under a State or Fed-
eral Compensation Act shall be considered qualifying time.

7.2611 Temporary absence from employment due to
compensable temporary partial disability because of industri-
al illness or injury shall be considered qualifying time.
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7.262 Service in the Armed Forces of the United States
or employment by the United States as a civilian in longshore
operations in World War II and the Korean War that occurs af-
ter registration shall be considered qualifying time.

7.263 Service as a full-time Union official or as a regis-
tered clerk employed as a joint employee of a Labor Relations
Committee, Welfare Fund, Pension Fund or other joint entity of
the parties shall be considered qualifying time.

7.264 When any clerk is absent less than the full calen-
dar year, he shall receive only proportionate credit for qualify-
ing time.

7.265 Any clerk whose combination of hours worked
and hours of Pay Guarantee Plan payment total 800 hours or
more in any payroll year shall have such counted as a qualify-
ing year for years of service for vacation eligibility.

7.27 Any employee who has been registered in both a
small port and a large port during the period in which he claims
to have satisfied the requirements of Section 7.121 for a third
week of vacation must satisfy the requirements of Section
7.1211, but for such purposes he shall be given double credit
for any year in which he worked at least 800 hours in a small
port, and for each such year of double credit the 15-year spread
shall be reduced by 1 year.

7.28 Where a clerk has been paid for work in part of the
year both by the Union or its clerks’ locals and by the Employ-
ers and the total amount thereof qualifies him for a vacation, his
vacation shall be paid by the Employers and the Union on a pro
rata basis.

7.3 Vacation procedure.

7.31 The method and procedure for scheduling vacations
shall be those which have been in effect since 1951. Vacation
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periods may be scheduled during any month(s) of the calendar
year by the Joint Labor Relations Committee of each port who
will also schedule vacations on a full week by week basis when
so requested by the man.

7.32 Each registered clerk entitled to a vacation shall take
his vacation at the time scheduled.

7.33 Aregistered clerk whose registration is cancelled af-
ter he shall have fulfilled all requirements for a vacation during
the previous payroll year shall receive vacation pay at the time
agreed to by the parties.

7.34 If a registered clerk dies after he has worked the re-
quired hours for a vacation, his vacation pay will be paid to his
widow or beneficiary.

7.35 If a registered clerk retires under the ILWU-PMA
Pension Plan after he has worked the required hours for a va-
cation, he shall receive his vacation pay at the time agreed to by
the parties as set forth in Section 7.421.

7.4 Administration.

7.41 The Pacific Maritime Association shall be the dis-
bursing agent under this Agreement and shall make vacation
checks available in the same manner as regular pay checks are
made available in each port area. Vacation checks will be avail-
able for distribution in the first full payroll week of March of
the calendar year in which vacations are paid. PMA and the
Union will review and analyze the Vacation Claims Process for
vacations paid during the January/February 2000 vacation
payment cycle. Based on this review, expedited claims
processes will be developed so that, in the following year
(2001), vacations will be paid in the first full payroll week of
February. A second distribution of vacation checks based on
timely claims will occur in the first full payroll week of June.
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SECTION 8 DISPATCHING, REGISTRATION,
AND PREFERENCE

7.411 Inaddition to the regular distribution of vacation
pay checks as set forth above in Section 7.42, there shall be 2
additional vacation pay distributions for vacation benefits
earned in the current year for new retirees only. Such distribu-
tions shall occur in the first full payroll week in August and in
the first full payroll week in December. These current year
computations made in August and December shall be based on

54 €€

the prior year’s “average port hours”.

7.42 Any public port or port commission may become a
party to this vacation agreement by notifying the Union and the
Association, prior to the first day of the calendar year in which
the vacation is to be taken. Similarly, any or all of the Armed
Services may become parties. In the event that one or more
public ports or Armed Services becomes a party to the agree-
ment, said port(s) or Service(s) shall be placed in the same sta-
tus as an individual employer member of the Pacific Maritime
Association for all the purposes of this Agreement.

7.43 Nonmember employers may participate in the vaca-
tion plan in accordance with the conditions thereon fixed by the
Association.

SEeEcTioNn 8

DISPATCHING, REGISTRATION,
AND PREFERENCE

8.1 Dispatching halls.

8.11 The dispatching of all clerks shall be through halls
maintained and operated jointly by the International Long-
shore and Warehouse Union and the Pacific Maritime Associ-
ation in accordance with the provisions of Section 17. There
shall be one central dispatching hall in each of the respective
port areas with such branch halls as shall be mutually agreed
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upon. All expense of the central and branch dispatching halls
shall be borne on the basis of expense practices in the past.

8.12 Any clerk who is not a member of the Union shall be
permitted to use the dispatching hall only if he pays his pro rata
share of the expenses related to the dispatching hall, the Labor
Relations Committee, etc. The amount of these payments and
the manner of paying them shall be fixed by the Joint Port La-
bor Relations Committees.

8.13 Any non-Association employer shall be permitted to
use the dispatching hall only if he pays to the Association for
the support of the hall the equivalent of the dues and assess-
ments paid by the Association’s members. Such nonmember
employers shall have no preference in the allocation of men,
and shall be allocated men on the same basis as Association
members.

8.14 Clerks not on the registered list shall not be dis-
patched from the dispatching hall or employed by any em-
ployer while there is any man on the registered list qualified,
ready and willing to do the work.

8.15 The local union shall bear the fraction of all expenses
of the dispatching hall that the local union has borne under the
expense practices in the past, less the amount received by the
Joint Labor Relations Committee as pro rata shares payable
under Section 8.12. (See Addenda, Dispatch Hall Costs.)

8.2 Dispatching hall personnel.

8.21 The personnel for each dispatching hall, with the ex-
ception of Dispatchers, shall be determined and appointed by
the Joint Labor Relations Committee of the port. Dispatchers
shall be selected by the Union through elections in which all
candidates shall qualify according to standards prescribed and
measured by the Joint Labor Relations Committee of the port.
If it fails to agree on the appropriate standards or on whether a
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candidate is qualified under the standards, the dispute shall be
decided in accord with provisions of Section 17.

8.22 The term of office of any Dispatcher shall be at least
1 year.

8.23 All personnel of the dispatching hall including Dis-
patchers, shall be governed by rules and regulations of the Joint
Port Labor Relations Committee, and shall be removable for
cause by the Joint Port Labor Relations Committee.

8.24 The Association shall be permitted to maintain a rep-
resentative in the dispatching hall. The Joint Port Labor Rela-
tions Committee shall permit any authorized representative of
the Association or the Union to inspect dispatching hall
records.

8.3 Registration.

8.31 The Joint Port Labor Relations Committee in any
port, subject to the ultimate control of the Joint Coast Labor
Relations Committee, shall exercise control over registered
lists in that port, including the power to make additions to or
subtractions from the registered lists as may be necessary. In
each portthere shall be maintained a list of clerks showing their
registration status under this Agreement. When objecting to
the registration of any man, members of the Joint Port Labor
Relations Committee shall be required to give reason therefor.

8.32 Any clerk registered by a Joint Port Labor Relations
Committee in accordance with this Contract Document shall
thereby acquire joint coastwise registration under the Agree-
ment. The rights and obligations of coastwise registration in
regard to transfers between ports, visiting and leaves of ab-
sence are set forth in Supplement I to this Contract Document.
The rights and obligations of coastwise registration in regard
to transfer of registered clerks to registered longshoremen sta-
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tus and vice versa are set forth in Supplement II to this Contract
Document.

8.33 Either party may demand additions to or subtractions
from the registered lists as may be necessary to meet the needs
of the industry.

8.34 Each registered clerk has the obligation to request a
leave of absence if he intends to absent himself from work for
aperiod of 30 days or longer and in other circumstances as may
be covered by port rules under Supplement I. A registered clerk
who fails to work for 30 days, except when on approved leave,
and whose facts and reasons for such absence are not accept-
able to the Joint Port Labor Relations Committee, may be
deregistered.

8.35 A registered individual holding a non-clerk job is
subject to discipline, including deregistration, if the individ-
ual’s outside employment detrimentally conflicts with the in-
dividual’s duties as a registered clerk.

8.4 Preference of employment.

8.41 First preference of employment and dispatch shall be
given to fully registered clerks who are available for employ-
ment covered by Section 1 of this Contract Document in ac-
cordance with the rules and regulations adopted by the Joint
Port Labor Relations Committee. A similar second preference
shall be so given to limited registered clerks. The Joint Coast
Labor Relations Committee shall be authorized to effectuate
such preferences in such manner and for such times and places
as it determines in its discretion.

8.42 The following shall govern the distribution of work
among the fully registered daily clerks on a month by month
basis during months when it becomes necessary to either in-
crease or decrease the normal port hours as set forth in the Port
Supplement.
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8.421 Hours of work shall be based upon the average
hours of work by daily clerks who are regularly available.

8.422 The Joint Port Labor Relations Committee, when
it becomes necessary to either increase or decrease port hours,
will do so not later than the 22nd of the month or earlier if re-
quested.

8.423 Overall work opportunity shall be equalized in
each port area. No clerk covered by this Contract Document
shall be required or permitted to work in excess of the month-
ly port hours as established by the Joint Port Labor Relations
Committee, excepting-

8.4231 Clerks may be continued at work when qual-
ified replacements are not available.

8.4232 Clerks may exceed port hours for the pur-
pose of finishing a ship or shift. The employer will minimize in
every possible way any necessity of such clerks exceeding the
port hours.

8.4233 Supervisors and supercargoes will be al-
lowed to complete the job in connection with a particular ship
which they were working when the port hours are reached, if
replacing them will cause undue hardship. The employer will
minimize in every possible way any necessity of such clerks
exceeding the port hours.

8.43 There shall be no favoritism or discrimination in the
hiring or dispatching or employment of any clerk qualified and
eligible under the Agreement.

8.44 Any clerk or dispatching hall employee found guilty
by the Joint Port Labor Relations Committee of favoritism or
discrimination or bribery shall immediately be discharged and
dropped from the registered list.
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8.45 Employees on a monthly salary shall work a mini-
mum of 173 hours per month and are subject to the same ex-
tension beyond 173 hours of work as daily employees.

8.46 Employers shall be entitled to have made available to
them adequate numbers of monthly and preferred clerks in all
classifications. All such men must be hired, transferred or pro-
moted in accordance with the applicable provisions of this
Contract Document, the Port Supplements and Working Rules.

8.5 Furnishing of clerks.

8.51 Each dispatching hall shall furnish on any day the
number of clerks required in accordance with local dispatching
rules.

8.52 Where such clerks cannot be dispatched from the ful-
ly registered list, then limited registered clerks and casuals, if
required, shall be dispatched.

8.53 Qualified limited registered clerks and casuals shall
be dispatched in all classifications when required.

8.54 Limited registered clerks and casuals shall be dis-
patched on any shift on any day, if required.

8.55 Limited registered clerks and casuals shall be permit-
ted to finish the job to which they were dispatched when so de-
termined by the dispatcher. Replacements hereunder shall not
occur before the end of a shift.

8.56 Arrangements for employment of casuals shall be
made by the Joint Labor Relations Committee of the port.

8.57 A registered clerk who accepts a dispatch and who
fails to report to the job to which dispatched and thereby makes
it impossible for the work to proceed shall be guilty of causing
awork stoppage and shall be subject to discipline as set forth in
Section 17.
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