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PREAMBLE

Thi s Agreenent made and entered into by and between BROWARD COUNTY,
hereinafter called the County,

and

PORT EVERGLADES FI RE FI GHTERS ASSOCI ATION, INC., Local 1989, Internationa
Associ ation of Fire Fighters, AFL-CIO CLC, hereinafter called the Union
has as its purpose the pronotion of continued harnoni ous rel ati ons between
the County and the Union, the establishnment of an equitable and peacefu
procedure for the resolution of differences and the establishnment of
condi ti ons of enpl oynent.

ARTI CLE 1
RECOGNI TI ON

The County recognizes the Port Everglades Fire Fighters' Association, Inc.
Local 1989, I.A. F.F. AFL-CIO, CLC, its designated agents and
representatives as the sole and exclusive bargai ning agent of all certified
fire fighters enployed at Port Evergl ades but excluding the Chief and any
desi gnated Deputy Chief with respect to wages, hours, and all other terns
or conditions of enploynent.

In the event that job titles not now existing at Port Evergl ades, which
enconpass fire fighting work currently assigned to nenmbers of this

bargai ning unit, are created during the termof this Agreenment, the Union
and the County agree that the parties shall neet and discuss these job
titles.

The County and the Union further agree that there shall be no interference
or coercion practiced by the County or the Union against any enpl oyee of
the Division on account of nenbership or non-menmbership in the Union. The
County and the Union affirmtheir joint opposition to any discrimnatory
practices in regard to enploynment, pronotion or training, remenbering that
public |l aw and public interest require no discrimnation on account of
race, color, creed, handicap, national origin, age or sex.

ARTI CLE 2
MANAGEMENT RI GHTS

It is understood that the County has the right to operate the departnent
and division and this agreenment shall not be construed to limt in any way
the right of the County to nanage and operate its business.

In order to fulfill this conm tnment and responsibility, managenment shal
have the right, subject to the terns and conditions of this agreenment, to:

1. Hire, pronote, and eval uate enpl oyees.

2. Discipline, dempte, suspend or discharge enpl oyees for just cause.

3. Determine unilaterally the purpose of each departnment, division, or
oper ati on.

4. Determ ne what reasonable work activities are perforned.

5. Exercise control and discretion over the organi zati on and operation of
the County.

6. Cause reductions in work force for legitimte reasons.

7. Set standards of service to be provided.



8. Formul ate, change or nodify rules, regul ations and procedures provided
it is not contrary to the provisions of this agreenent.

Whenever the County exercises a right or privilege as provided herein, the
County shall not be obligated to bargain or negotiate the effect or inpact
of that exercise.

ARTI CLE 3
PROBATI ONARY PERI GD

When an enpl oyee is hired by the County, said enployee shall be on
probationary status for a period of twelve (12) nonths fromtheir date of
enpl oyment. After conpletion of said period, the enployee shall attain a
per manent enpl oyee st at us.

Such new enpl oyee who is assigned to duty as a fire fighter shall, in

addi tion, be considered a probationary enployee until he/she has conpl et ed
a m nimum standards course for fire fighters as prescribed by the Fire

Fi ghters Standard Council. The enpl oyment of a probationary enpl oyee nmay be
term nated at any time during the probationary period and shall not be
subject to the grievance procedure.

In the event that a fire fighter enployed by the Division at Port

Evergl ades fills a vacancy or a new position in any other job
classification with the County and the County determnes within the
probationary period that the enployee has not satisfactorily perforned that
job, or the enployee within the probationary period, determ nes that he/she
no | onger desires to remain in that position, he/she shall automatically
return to his/her previous position with the Division at Port Evergl ades
with no | oss of seniority and/or other benefits.

In the event that a fire fighter enployed by the Division at Port

Evergl ades is pronoted to a vacancy or new position within the bargaining
unit, said enployee shall be on pronotional probationary status for a
period of six nonths fromthe date of pronotion. The pronotional

probati onary period nmay be extended for an additional six nmonths at the
mut ual agreenent of the County and the affected enpl oyee. After conpletion
of the pronotional probationary period, the enployee shall attain a
permanent status in that position. In the event that the County determn nes
within the pronotional probationary period that the enpl oyee has not
satisfactorily perfornmed that job, or the enployee within the pronotiona
probati onary period determ nes that he no | onger desires to remain in that
position, he shall automatically return to his previous position with the
Di vision at Port Everglades with no | oss of seniority and/or benefits.

ARTI CLE 4
ADJUSTMENT OF GRI EVANCES

Section A Definition of a Gievance.

A "grievance" as herein used shall be defined as a dispute concerning
wor ki ng conditions, the interpretation or application of this agreenment or
the subject matter thereof.

Section B. Gievance Procedure.

Step 1: When a grievance exists, the aggrieved enpl oyee and/ or a Union



representative may discuss and attenpt to adjust the grievance with the
Deputy Chief. If unable to adjust, the grievance will be put in witing and
signed by the enployee and/or a Union representative and subnitted to the
Deputy Chief who shall reply in witing within ten (10) working days

excl udi ng the day fil ed.

Step 2: If the aggrieved enpl oyee and/or the Union is not satisfied with
the decision rendered by the Deputy Chief in Step 1, the aggrieved enpl oyee
and/or a Union representative may subnmt the witten grievance within ten
(10) working days after receipt of the reply fromthe Division Director to
the Division Director who shall nmake an investigation of the grievance and
shall nmeet with the aggrieved enpl oyee and/or Union representative no |ater
than (10) working days fromreceipt of the Step 2 witten appeal. The
Division Director shall reply in witing within five (5) working days of
the Step 2 neeting.

Step 3: If the aggrieved enployee or the Union is not satisfied with the
deci sion rendered by the Division Director in Step 2, the aggrieved

enpl oyee and/or a Union representative may submt the witten grievance
within ten (10) working days after the receipt of the reply fromthe
Division Director to the Departnent Director or his/her designated
representative, who shall make an investigation of the grievance and shal
meet with the aggrieved enpl oyee and/or Union representative no later than
ten (10) working days fromreceipt of the Step 2 witten appeal. The
Departnent Director or his/her designee shall reply in witing within five
(5) working days of the Step 3 neeting.

Section C. Arbitration.

If the grievance is not satisfactorily settled under the procedures

provi ded above and if the grievance relates to the deternmi nation of any and
all rights and obligations conferred or created by this contract, the Union
may request arbitration provided such request is made in witing within ten
(10) cal endar days followi ng the recei pt of the answer of the Departnment
Director or designee. Wthin seven (7) cal endar days after the request for
arbitration, both parties shall neet to designate an arbitrator. If the
parties are unable to agree upon an arbitrator within ten (10) cal endar
days thereafter, the Federal Mediation and Conciliation Service shall be
requested immediately to provide a list of five (5) arbitrators. The
parties shall alternately strike and select a single arbitrator who shal

| ook solely to the parties for his/her conmpensation. The arbitrator shal
hol d hearings and render his/her decision within ten (10) cal endar days
fromthe date of his/her appointnent if practicable and his/her decision
shall be final and binding upon both parties. Al costs associated with
such arbitration shall be borne equally by both parties. Application to
this procedure shall foreclose the grievant from appealing to any other
avai |l abl e formal County procedure.

In the event that an enpl oyee has been disciplined to the extent that
he/ she has been suspended or discharged and is reinstated, the enployee
shall be reinstated with no loss or inpairnment of any rights under this
agreenment or other rules and regul ations of the County.

In the event that any enpl oyee has been suspended and that suspension is
uphel d, that enployee, upon the expiration of that suspension, shall be
fully reinstated to his/her former position with no |oss or inpairnment of
any of his/her rights under this collective bargaining agreenent or any



ot her rules and regul ations of the County.

The arbitrator does not have the right to alter, amend or enlarge the terns
of this contract. It is expressly understood and agreed that nothing in
Section C. shall infer or inply an agreenent to use the arbitration process
to resolve any dispute which may arise in the negotiation of the terns of
this contract. Al costs incurred by such arbitration proceedi ngs shall be
borne equally by both parties, except if either party desires a transcript
of the arbitration proceedings, the total cost of such transcript shall be
paid for by the party meking the request.

Section D. Tine Limts.

The time limtations provided in this Article shall be strictly observed
and shall be extended only by witten agreenent of the parties. In the
event that the County or the Union fails to conply with any of the
aforestated time limtations, the County shall be deemed to have waived its
right to contest said grievance and said grievance shall be sustained with
all requested relief automatically inplenented, and should the Union fai

to so conply, the grievance shall be deened denied and no relief granted.

No action or matter shall be considered the subject of a grievance unless
written conplaint is made within ten (10) days of its occurrence. \Wen it
is necessary for a Union representative to stop work or | eave his station
to process a grievance or to conduct other Union business, he shall report
to his supervisor before stopping work and again when he is ready to resune
wor k. "Working days" as used herein, shall be defined as the days Monday

t hrough Friday inclusive but shall exclude any such day on which a holiday
i s observed.

Nothing in this Article shall require the Union to process grievances for
enpl oyees who are not nmenbers of the Union, in conformty with Florida Law

ARTI CLE 5
FUNERAL LEAVE

Leave nmay be granted by the Division Director wthout |oss of pay for death
in the imediate famly or serving as a pallbearer at a funeral

Such enpl oyee who is absent fromregularly schedul ed work because of death
in the imedi ate fam |y shall be paid for wages |ost beginning on the date
of the death to and including the day of the funeral but such paynent shal
not exceed forty (40) hours of pay. An enployee's "imediate fam ly" shal

i ncl ude: spouse, parents, children, brother, sister, parents-in-I|aw,
grandparents, grandchildren, brother-in-law, sister-in-law grandparents of
the enpl oyee's spouse and any other relative who resides in the sane house
as the enployee. The rate of pay shall be the straight tine rate at which
the enpl oyee worked prior to the beginning of the |eave.

An enpl oyee may al so be granted one (1) day of |eave with pay for the
pur pose of serving as pallbearer at a funeral for other than a menmber of
the imediate famly providing that such | eave is requested in advance.

ARTI CLE 6
SI CK LEAVE

An enpl oyee, including a probationary enployee, will earn credit of eight



(8) hours of sick leave with pay for each full nonth of service. Such
credit will be accunul ated fromthe day of enploynment provided the enpl oyee
is hired on or before the fifteenth of the nmonth and such credits can be
accunul ated without limt. In order to equalize hourly credits with credits
cal cul ated on a day basis, each fire fighter will have two (2) hours added
to his/her accumul ated sick |eave credits as of January 1st of each year

An enpl oyee who does not use any sick | eave for a period of six (6)
consecutive nonths will have twelve (12) hours added to his/her vacation

| eave. This may be taken at any tine during the year and need not be taken
with the enpl oyee's vacati on.

An enpl oyee may use such credit for personal illness or injury or critica
illness occurring in the imrediate fam |y providing that the enpl oyee
notifies his/her Division Director on the first day of absence for such
illness or injury of the reason for the absence. Failure to give such
noti ce may be grounds for denial of [eave with pay. Illness or injury
occurring during an enpl oyee's vacation can be adjusted upon witten
application by the enpl oyee upon return to duty.

When an enpl oyee is disabled because of an occupational injury or illness
i ncurred while perform ng assigned duties for the County for which he/she
is eligible to receive Wrker's Conpensati on

paynments, he/she will receive benefits in accordance with the County's
establi shed Wrker's Conpensation policies and procedures.

If an enployee is unable to perform his/her regularly assigned duties as a
result of an injury, but is still able to performsonme type of work, the
enpl oyee may be assigned by the Division Director other work duties in the
Di vi si on during the period of his/her recuperation.

Verification of illness or injury by a doctor's certificate or by hone
visitation may be required if considered necessary. Probationary enpl oyees
earn credits for illness or injury |eave fromdate of enploynent and such

| eave credits can be used during the probationary period.

An enployee will be paid thirty percent (30% of the value of the sick

| eave accunul ated to his/her credit at the tine of separation, provided the
enpl oyee | eaves enploynment in good standing. If an enployee retires under
the provisions of the Florida Retirement System he/she will be paid one
hundred percent (100% of the value of the sick | eave accunmulated to

hi s/ her credit at tine of separation. Upon death of an enpl oyee, one
hundred percent (100% of the value of accumul ated sick | eave will be paid
to the enpl oyee's beneficiary as naned on the enpl oyee's group insurance
policy. The maxi mum pay out for this Article shall be one thousand one
hundred twenty (1,120) hours.

Enpl oyees covered by this Agreenent may participate in the County's Sick
Leave Donation Program and are subject to the same guidelines and
eligibility requirements as non-represented enpl oyees. Enpl oyees covered by
this Agreenent are subject to the Sick Leave provisions of the Civil
Servi ce Rul es and Regul ati ons.

ARTI CLE 7
HOLI DAYS

Section A



The follow ng holidays will be observed as holidays for Division enployees
covered under this agreenent:

New Year's Day Veteran's Day

Martin Luther King' s Birthday Thanksgi vi ng Day
Washi ngton's Birthday Day After Thanksgivi ng
Menorial Day 1/2 Day Christmas Eve

I ndependence Day Christmas Day

Labor Day 1/2 Day New Year's Eve

Any hol i day adopted by the Division shall be incorporated by reference as a
holiday with respect to the enpl oyees covered by this Agreenent.

Secti on B.

Since a fire fighter assigned to a 24/72 hour schedul e works hi s/ her
regul ar schedul ed hours in a work week in which one of these holidays
falls, he/she will be paid, inlieu of time off, twelve (12) hours straight
tinme pay in addition to regular pay for hours worked. In order to receive
hol i day pay, the enpl oyee scheduled to work on a holiday nmust report for
wor k and work his/her full shift as schedul ed.

In the event that any of the aforenentioned holidays fall within the
regul ar work week of a fire fighter assigned to a 40 hour work week
schedul e, the enpl oyee shall be conmpensated at his/her regular rate of pay
and shall receive the day off. If the enployee is required to work by the
Division Director, he/she will be paid, in lieu of tine off, twelve (12)
hours straight tine pay in addition to the hours worked.

Enpl oyees will be granted sixteen (16) hours paid | eave per cal endar year
to be utilized for personal business. Witten notice to the Division
Director shall be required forty-eight (48) hours in advance in order to
take such tinme off.

ARTI CLE 8
VACATI ON

Those fire fighters assigned to the 24/ 72 work schedule shall be entitled
to vacation pay, based on the schedul e bel ow

Ei ghty-four (84) hours each year for the first four (4) years;
One hundred twenty (120) hours for years five (5) through nine (9);
One hundred sixty-eight (168) hours for years ten (10) and over.

Those personnel assigned to a forty (40) hour week shall be entitled to
vacation with pay, based on the schedul e bel ow

Ei ghty (80) hours each year for the first four (4) years;



One hundred twenty (120) hours for years five (5) through nine (9);
One hundred sixty (160) hours for years ten (10) and over.

An enployee will be entitled to the schedul ed vacati on above or pay
therefore, in event of resignation or term nation, only after conpletion of
twel ve (12) nmonths of continuous service.

Such vacation must be taken between the first anniversary of enploynent and
the end of the calendar year. If there is not sufficient time to take such
vacation before the end of the cal endar year, all or part of the vacation
may be deferred but nust be taken before January 31st of the next cal endar

year. After the first anniversary of enploynment, an enployee will becone
entitled to his/her next vacation on January 1st of the next cal endar year
and the vacation year will coincide with the cal endar year thereafter

In the cal endar years in which his/her fourth and ninth enpl oynent

anni versaries fall, an enpl oyee may schedul e an additional week of vacation
with pay beginning January 1st of that year but if the enpl oyee resigns
prior to his/her anniversary date, the additional vacation pay will be

deducted fromthe enployee's final check

When an enpl oyee resigns, he/she will be paid for any unused vacation
earned in the previous cal endar year plus any vacation pay earned in the
current cal endar year. Each enployee entitled to a vacation may indicate
hi s/ her preferred vacation time and such request will be considered in
conti nuous service order and granted when practicable but it is understood
that efficient operation of the Division shall be the first consideration
and the Division shall have the right to assign vacations on that basis.

All vacations nust be taken in the year in which due except as provided
above in the year in which an enployee's first anniversary occurs and any
vacation not taken in the year in which due shall be forfeited except that
an enpl oyee who is unable to take earned vacati on because of absence for
conpensable injury incurred while working at the Division will be paid
vacation pay in the current year on the last pay day in the cal endar year

All vacation pay due an enployee will be nade avail able to the enpl oyee on
hi s/ her | ast duty day preceding his/her vacation |eave providing the

enpl oyee has submtted a witten request for such pay at |east seven (7)
days before the day on which the pay is desired.

A "working day" as used in this article, shall be equal to the average
schedul ed hours of work on each daily tour of duty during the eight (8)
weeks prior to the time the vacation is taken.

An enpl oyee's vacation pay will be based upon his/her normal bi-weekly pay
rate in effect at the end of the payroll period conpleted just prior to the
begi nni ng of the vacation

Enpl oyees covered by this Agreenent may participate in the County's
Conmpassi onat e Annual Leave Donati on Program and are subject to the sanme
guidelines and eligibility requirenments as non-represented enpl oyees.

ARTI CLE 9
I NSURANCE



Effective in the 1998 benefit year, as determni ned through open enroll nent
in the Fall of 1997, all enployees covered by this Agreenent shall receive
the same group insurance benefits as provided to all non-represented

enpl oyees of Broward County and in accordance with the County Cafeteria
Benefit Program

It is agreed that when revisions in the current group insurance plan are
consi dered, discussions will be held with representative of Union in order
to obtain their views about such insurance coverage.

If the flexible dollar allowance is increased for all the other County
bargai ning units, the increase will also apply to enpl oyees covered by this
Agr eenment .

ARTI CLE 10
PENSI ON

Fire fighters covered by this Agreenment are menbers of the Florida
Retirenment System and are governed by its rules and regul ations. The
County agrees that it will conformw th all provisions of the Florida
Retirenment System established by |aw which affect it as a covered enpl oyer.

ARTI CLE 11
UNI FORM5S AND BUNKER GEAR

Section A. Uniforns.

The parties agree that a mutually agreeable style of dress uniformwhich is
conpatible with that customarily worn by fire fighters in this |ocale has
been established. The County agrees to furnish each new fire fighter
covered by this Agreenment with appropriate uniforms which shall include
three pairs of pants, three shirts, two hats and accessories and one work
uni form

Section B. Bunker (Fire Fighting) Gear.

The County agrees to furnish to each fire fighter who has conpl eted hi s/ her
probati onary period, his/her personal bunker (fire fighting) gear in
accordance with the schedule |isted bel ow

1 Hel net

1 Bunker Coat and pants -- high quality material designed

according to the | atest standards on personal protection

1 Pair of five finger type fire fighter gloves.

1 Pair of fire fighter boots with safety insole and toe.

The mai ntenance and care of this equipnent will be the responsibility of
the fire fighter to whomit is issued.

Section C. Uniform Mai ntenance and Cl eani ng Al |l owance.

The County agrees to pay a total of $300.00, payable $150.00 the first week
in June and $150.00 payable in the first week of Decenber of each year, to



rei mburse the fire fighters for the cost of cleaning and maintaining the
i ssued bunker gear and the maintenance and cl eani ng of dress uniform and
work clothes. To determine that unifornms are fit for wear before the public
and that bunker gear is in a safe and good condition, the Captain of each

squad will inspect quarterly all unifornms and bunker gear issued to each
menber. In addition, the Division Director will conduct a sem -annua
i nspection which will include the uniforms and bunker gear of the Captains

and I nspector as well as the fire fighters. Any bunker gear found
unsatisfactory in the opinion of the Division Director must be replaced
within thirty (30) days of wwitten instructions.

ARTI CLE 12
DUES CHECKOFF

The County agrees to deduct nonthly Union dues, in the amount provided by
Local 1989, from each enpl oyee who has authorized such deduction in a
written assignnent in a form acceptable to the County. Such dues will be
deducted in installments fromeach pay and the total sum deducted will be
remtted to the Union Treasurer once nonthly on the Friday follow ng the
| ast pay day in the nonth.

In the event the enployee desires to stop the w thhol ding of dues from

hi s/ her wages, he/she shall indicate his/her intent to the Human Resources

and Accounting Directors in witing on the form agreed upon and such notice
shall becone effective thirty (30) days following its receipt by the Human

Resources Director.

The County agrees to provide this service wi thout charge to the Union

Any change in the anount to be deducted from enpl oyee's checks shall be
provi ded by Local 1989 to the County no less than thirty (30) days prior to
the effective date of change.

ARTI CLE 13
STRI KES, SLOADOWNS

The Union agrees that there will be no strikes, slow downs, stoppages of
work or any interference with the efficient nmanagenent of the Division or
the County.

The County agrees that there shall be no | ockout of enployees for any
reason.

It is agreed by the County and the Union that nothing contained in this
section or any part of this Agreement shall be used to formthe basis for
an allegation of a violation of this Agreenment for the purpose of
supporting any legal action until the conplaining party has given notice to
the other party of the offense charged at the latter party, having been

all owed a reasonabl e opportunity to correct the violation, shall refuse to
do so.

Not hi ng herei n contained shall abridge the right of any duly authorized
representative of the Union to present the views of the Union to the
citizens on issues which affect the welfare of its nenbers.

ARTI CLE 14
TEMPORARY ASSI GNVENTS



The Uni on agrees that whenever any qualified enployee is requested by

hi s/ her supervisor to tenporarily work in a higher job classification

he/ she shall do so pronptly and as efficiently as his/her ability wl
permt. Whenever a qualified enployee is assigned to a higher job, he/she
will be paid the established rate or the next higher rate for all tinme
worked in the higher job provided that he/she works a m ni num of eight (8)
hours or nore in the higher rated job, unless an enployee is assigned to a
hi gher rated job in a conbat situation

ARTI CLE 15
SAVI NGS/ SEVERABI LI TY CLAUSE

It is the intent of the parties that this contract shall constitute the
entire agreenent between them and where the specific provisions of this
contract differ fromthe past, present or future policies, procedures or
directives covering any other enployees of the Division at Port Evergl ades,
the specific provisions of this contract only shall apply.

If any provision of this Agreenment is subsequently declared by the proper
| egislative or judicial authority to be unlawful, unenforceable, or not in
accordance with applicable statutes all other provisions of this Agreenent
shall remain in full force and effect for the duration of this Agreenent.

On a case by case basis as the issue arises, the parties agree to discuss
past practices.

ARTI CLE 16
| NTEGRI TY OF THE PORT EVERGLADES BARGAI NI NG UNI' T

The County agrees to keep a fire station at Port Evergl ades open and
operating and that station shall be staffed by bargaining unit nmenbers
represented by the Union

The County and the Union agree that bargai ning unit enployees shall be
permanently assigned to the Port Everglades Station. Bargaining Unit
menmbers shall not be involuntarily and permanently assigned away from Port
Ever gl ades. This provision shall not preclude managenment from making
tenporary assignnents arising out of unforeseen energencies or from nmaking
tenporary training assignhments.

Pronotions to positions represented by the Union shall be made fromw thin
the bargaining unit. If a position is vacant, and no qualified bargaining
unit candi date accepts the position, the parties agree to reopen this
section of this article to negotiate how the vacancy will be filled.

ARTI CLE 17
SENI ORI TY

The parties recognize that pronotional opportunity and job security in the
event of layoffs and recalls after layoffs should increase in proportion to
l ength of continuous service and that in adm nistering this article, the
intent will be to give full consideration to continuous service in such
cases.

In recognition, however, of the responsibilities of the Division managenent
for efficient operation of the Division, it is understood and agreed that



in all cases of promotion (except to positions excluded fromthe bargaining
unit), the factors of

1) Continuous service and
2) Ability to performthe work

shall be considered and in accordance with the Civil Service Rules and
Regul ations, only where the ability to performthe work is relatively
equal, shall length of continuous service be the determ ning factor
Conti nuous service as used herein shall be calculated fromthe date an
enpl oyee was enployed as a fire fighter at Port Evergl ades.

The parties have agreed to a plan for pronotional exanms and the devel opnent
of a pronotional list in accordance with the Civil Service Rules and
Regul ati ons.

In the event of a general personnel reduction, the enployee with the | east
seniority shall be laid off first. An enployee's continuous service w ||
cease and his/her enploynent will term nate when the enpl oyee:

1. Quits

2. 1Is discharged

3. Is laid off and fails to report for work after five (5) days witten
notice to do so

No new enpl oyee shall be hired in this unit until a laid-off fire fighter
has been given an opportunity to return to work for a period of two (2)
years fromthe date of layoff, provided that such fire fighter shall be
fully qualified for the vacant position with the determ nation of such
qualifications strictly reserved as a managenent right.

The opportunity for overtime assignnents for other than fire fighting
activities will be divided as equally as possible anong the fire fighters,
within this unit, who have the ability to performthe work. It will be the
responsibility of the fire fighter who is entitled to the overtine work to
either work or provide a substitute in |ieu of working.

As much advance notice of required overtinme will be given as is practicable
under the circunstances.

Assi gnnment of overtime work in an enmergency shall be made wi thout regard to
ei ther continuous service or prior overtinme and no such assignnent shall be
subject to the grievance procedure.

ARTI CLE 18
UNI ON REPRESENTATI ON

Section A

The County agrees that during working hours, on the County prem ses, and
wi t hout | oss of pay, not nore than two (2) Union representatives shall be
al | oned to:

1) Attend negoti ati ng nmeeti ngs;

2) Transmit communi cations, authorized by the local Union or its officers,



to the County or its representatives;

3) Consult with County representatives, Union officers or other Union
representatives concerning the enforcenment of any provisions of this
Agr eenment; and

4) Attend Port Departnent neetings, provided that manning |evels are net,
and agenda item(s) before the Port Departnment pertain directly to the
bargai ning unit. The Division Director will approve attendance in advance.

Each representative shall report to the supervisor before stopping work or
| eaving his/her station to conduct such Union busi ness and agai n when
he/she is ready to resume work

The President of Local 1989 or his/her designated representative will be
permtted a reasonable tinme off w thout pay each year to attend two Union
conventions or sem nars outside the County providing that such | eave shal
not result in extra wage cost for the County and providing also that the
request for such | eave shall be made at |east ten (10) days prior to the
first day of the |eave requested. The President of the Union or his/her
desi gnee shall be authorized for leave with pay to attend Union
conventions, semi nars, or neetings not to exceed a total of one (1) twenty
four (24) hour shift in any cal endar year. A menber of the Union's
executive board, to be designated by the President of the Union, shall be
aut horized for leave with pay to attend Uni on conventions, sem nars, or
nmeetings not to exceed a total of eight (8) hours in any cal endar year

Section B. Civic Leave

An enpl oyee shall be eligible to apply for Civic Leave with pay when
perform ng volunteer work for a bona fide charitable organization or cause,
(i.e. Muscul ar Dystrophy Association, Anerican Cancer Society, or any other
comrunity or nationally recognized nonprofit, nonpartisan organi zation.)

Requests for paid Civic Leave shall be nmade in witing to the Division
Director, at least two (2) weeks in advance of proposed |eave. Civic Leave
may be granted at the sole discretion of the Division Director, but shal

not exceed si xteen hours per enployee per cal endar year. In considering
such a request, the Division Director shall take into account the foll ow ng
factors:

a. efficient operation of the County;
b. nature of the organization invol ved;

c. extent of the enployee's prior participation with the organization in
questi on;

d. approxi mate number of hours contributed to that organization by the
enpl oyee in the |last ninety days; and

e. Favorable reflection of enployee's volunteer activities upon the County.
Any enpl oyee on Civic Leave shall notify the charitable organization

i nvol ved of the County's participation, and shall identify the County as
hi s/ her sponsor.



Section C.

Fire fighters may contribute up to one (1) shift, twenty four hours, per
year of annual |eave, personal |eave, or sick |eave bonus hours to a paid
annual | eave pool to be used by nenbers of the bargaining unit for solely
Uni on busi ness. The Union President shall notify the Division Director of
the Union's desire to allocate |leave fromthis pool. Authorization nust be

subm tted before such assignnment is effected. There will be no cost to the
County for pool leave utilization. Under normal circunstances poo
utilization will include reasonable notice of one week

ARTI CLE 19

LEAVE OF ABSENCE

A | eave of absence (w thout pay) beyond vacation to which an enpl oyee is
entitled may be granted for good and sufficient reason in the opinion of
County managenent. Efficient operation of the Division shall be the first
consi deration in approval of such |eave. The terns of the |eave of absence
will be in witing and the Ieave will be for no nore than six (6) nonths
but the term may be extended for one (1) additional six (6) nmonth term at
the option of County managenent.

Such | eave, including any extension, shall not affect an enpl oyee's

conti nuous service providing there has been no inpairment of his/her
ability to performthe available work but if an enployee fails to return to
work within the termof the | eave, his/her continuous service shall be
broken and his enpl oynent shall be term nated.

A | eave of absence will not be granted for the purpose of allow ng an
enpl oyee to take another job or to undertake a business venture for
hi msel f/ hersel f or with others.

I nsurance benefits during such unpaid | eave will be continued only if the
enpl oyee pays the full cost of such insurance in advance w t hout
contribution by the County and in accordance with the County's Benefit

Pl an.

ARTI CLE 20
MJUTUAL EXCHANGE OF TOURS

A fire fighter may request approval to exchange a duty shift w th another
fire fighter of the same or acting rank. If the request is submtted to the
Di vision Director on the appropriate form signed by both fire fighters
concerned at |east twenty-four (24) hours in advance and if the exchange
will not interfere with the efficient operation or increase the operating
cost of the Division, it will be approved by the Division Director unless
there are extenuating circunstances which will be explained at the tinme the
request is denied. The fire fighter who agrees to substitute will be
responsible for reporting to work at the scheduled tine.

In the case of energency, notification can be made by phone to the Division
Director and confirmation in witing will be nade on the appropriate form
subsequent to the substitution

ARTI CLE 21
CALL BACK PAY



Section A Call Back Pay

An enpl oyee who has left the Port and is called to return to duty after
havi ng conpl eted hi s/ her scheduled shift will be paid one and one half
times his/her straight time rate for all tinme worked with a m ni mum of four
(4) hours pay at the overtime rate.

This shall include, but not be limted to any neetings, sem nars, or
cl asses which an enpl oyee may be required by the Division Director to
attend when he/she is not regularly schedul ed to work

Section B. Portal -to-Portal Pay

An affected enpl oyee shall be conmpensated fromthe tinme he/she reasonably
| eaves hi s/ her residence and he/she shall continue to be conpensated unti
sai d enpl oyee returns to his/her residence, unless the said enployee is
given at | east eight hours prior notice of schedul ed overtine.

Overtime hours contiguous to regularly schedul ed hours of work/shift shal
not be subject to portal-to-portal pay.

Portal -to-portal pay shall not apply if an enployee is assigned to a ful
shift other than his/her regularly schedul ed hours of work/shift.

ARTI CLE 22
JURY DUTY AND W TNESS PAY

A fire fighter who has conpleted his/her probationary period will be paid
for necessary absence fromwork to serve on jury duty or as a w tness
provi di ng:

1) Such absence is scheduled in advance with the Division Director

2) The fire fighter works as many hours of his/her scheduled shift on the
days of such service as is practical

3) ACertificate of Attendance by the Jury or Court Clerk show ng the date
and hours of such service is provided if requested.

No deduction frompay will be made for any jury pay or w tness pay
received.

Any service as a witness as an enployee of the County in any official
proceeding will be considered tinme worked.

ARTI CLE 23
WAGE RATES

Section A

Effective the first full pay period in October, 1997 (Cctober 5, 1997), al
enpl oyees in a bargaining unit position as of October 1, 1997, shal
receive an increase of five percent (5% to their base hourly rate.

Effective the first full pay period in October, 1998 (Cctober 4, 1998), al
enpl oyees in a bargaining unit position as of October 1, 1998, shal
receive an increase of two and one half percent (2 1/2% to their base



hourly rate.

Effective the first full pay period in October, 1999 (Cctober 3, 1999), al
enpl oyees in a bargaining unit position as of October 1, 1999, shal
receive an increase of two and one half percent (2 1/2% to their base
hourly rate.

A fire fighter pronoted to the classification of Driver/ Engi neer shal
assune the step in the assigned grade, corresponding to the |ength of
service in the bargaining unit, as indicated bel ow

YEARS | N BARGAI NI NG UNI T GRADE/ STEP
After 3 years Grade DE; Step D
After 4 years Grade DE; Step E
After 5 years Grade DE; Step F

For the purposes of this Article, the bi-weekly pay period for fire
fighters assigned to a 24/ 72 hour work schedule, as defined in Article 33,
shall consist of eighty-four (84) cunul ative hours, and the bi-weekly pay
period for fire fighters assigned to a forty (40) hour work week shal
consi st of eighty (80) hours.

Section B.

Any enpl oyee covered by this Agreenment who holds one or nore of the
following certificates shall be paid an additional bi-weekly anmount for
each certificate in addition to his/her appropriate base rate as foll ows;

Fire Inspector: 2%
Emer gency Medi cal Technician: 5%
Fire Science: 2%

Any enpl oyee covered by this contract who holds an Florida State
instructors certificate shall be paid an additional 2% above hi s/ her
regul ar base rate of pay for all hours that he/she is assigned by the
Division Director to job duties directly involving training.

Those nmenbers of the Training/lnspection Section who hold a Florida State
I nspector's Certificate will be paid an additional 7% differenti al

bi -weekly in addition to the appropriate base rate. Those nmenbers of the
Trai ni ng/ I nspection Section who do not hold a Florida State Inspector's
Certificate will be paid an additional 2% differential bi-weekly in
addition to the appropriate base rate.

Any enpl oyee permanently assigned to a 40 hour work week, but not assigned
to the Training/lnspection Section, shall be paid an additional 2%

bi - weekly ampunt in addition to the appropriate base rate.

Section C.

Ef fective Novenber 1, 1997, all enployer contributions to any deferred
conpensation plan for any and all enployees covered by this Agreenent shal



cease.

Effective within 30 days of Novenber 1, 1997, all bargaining unit enpl oyees
enpl oyed in a bargaining unit position, as of October 1, 1997, shal

receive a one-time cash paynment not part of base salary, in the amunt of
$1, 900. 00.

Effective within 30 days of Novenber 1, 1998, all bargaining unit enpl oyees
enpl oyed in a bargaining unit position, as of October 1, 1998, shal

receive a one-time cash paynment, not part of base salary, in the amunt of
$1, 900. 00.

Effective within 30 days of Novenber 1, 1999, all bargaining unit enployees
enpl oyed in a bargaining unit position, as of October 1, 1999, shal

receive a one-time cash paynment, not part of base salary, in the amount of
$1, 900. 00.

The County agrees, for those enpl oyees who choose to have this anount
automatically transferred to a deferred conpensation plan, to facilitate
that with the Payroll Section of the Accounting Division

APPENDI X A

PAY PLAN

All pay rates are bi-weekly.

STEPS

GRADES ABCDEF

FF 1,157.28 1,303.27 1,368.30 1,445.26 1,532.86 1, 609. 84

DE - - - 1,531.75 1,624.83 1, 706. 43
LT - - - 1,624.83 1,722.52 1, 804.93
CPT - - - 1,804.93 1,896.50 1,993. 37
AC - - - - - 2,092.92

ARTI CLE 24

RULES AND REGULATI ONS

The Uni on recogni zes the right of the County to establish reasonable rules
and regul ations for the safe and efficient conduct of County busi ness and
reasonabl e penalties for violation of such rules. Established rules,
regul ati ons and penalties will be posted within the Division and shall be
applied indiscrimnately to all enpl oyees.

Changes in present rules shall not become effective until they have been
posted for seven (7) cal endar days and a copy given to the Union at the
time of posting.

The Uni on agrees that the County's Civil Service Rules and Regul ati ons and
the Personnel Procedures Manual (except where such rules conflict with the



provi sions of the Agreenent, in which case the Agreenment prevails), the
Wor kpl ace Viol ence Policy (as nodified by the parties side letter), and the
Broward County Safety Manual apply to enpl oyees covered by this Agreenent.

ARTI CLE 25
PHYSI CAL EXAM NATI ONS

Every probationary enpl oyee nust, as a condition of enploynment, be exani ned
by a physician, designated by the County, who nust certify that the

enpl oyee is capable of performing the duties of a fire fighter. This

exam nation shall include an el ectrocardi ogram

Every enpl oyee covered by this Agreenent may be required to undergo

peri odi c physical exam nations. All physical exam nations, probationary or
periodic, shall be paid for by the County, but any follow up treatnment or
exam nations shall be paid for by the enpl oyee.

ARTI CLE 26
PERSONAL LI ABI LI TY PROTECTI ON

The County agrees to purchase and maintain continuous coverage of insurance
up to the limts of its liability protection for each enpl oyee covered by
this Agreenent for personal liability arising out of any act or om ssion of
act in the course of enploynment unless the enployee acted in bad faith,
with malice or with wanton wi |l ful disregard of human rights, safety or

property.

ARTI CLE 27
EDUCATI ONAL REI MBURSEMENT

Enpl oyees covered by this Agreenent may participate in the County's Cenera
Educati on Rei mbursement Program The eligibility requirenents and the
anount, type and condition precedent to obtaining reinbursenent, will be
established by the County. Participation in this programis intended to
cover undergraduat e/ graduate and ot her coursework consistent with the
program s gui del i nes.

ARTI CLE 28
OVERTI ME

It is agreed that overtime work is to be assigned on a relatively equa
basis to all fire fighters who are qualified to performthe work avail abl e.

In order to facilitate this, overtinme will be scheduled by a seniority
list. Afire fighter, at his/her option, may request that his/her name be
removed (or added) fromthe list. Arecord will be mintained indicating

the date of call and the response from each person called as to whether
request to work overtinme was refused, no answer, sick, or vacation. If a
fire fighter refuses, he/she will automatically be passed by until a

conmpl ete cycle of the seniority |list has been made. If all the fire
fighters in the appropriate rank refuse, the Division Director or designee
may require soneone to work.

In cases of enmergency, the Division Director or designee may waive the
establ i shed procedure.

A copy of the above records shall be nmade available to the Union upon
request.



ARTI CLE 29
PERSONAL PROPERTY DAMAGE

Section A. Personal Property Damage

Enpl oyees whose personal property is danaged under certain conditions while
working are to be reinmbursed by the County for the cost of repairing the
damages or for replacenment if repairs cannot be nade.

The County will reinburse the enployee if:

A. The damage occurred during the enpl oyee's working hours; and

B. The danmge occurred while in the performance of the enployee's duties;
and

C. The enpl oyee was wearing the necessary protective gear; and

D. The enpl oyee was not breaking normal rules of conduct or violating
safety rules.

Section B. Loss of d asses or Watches

Enpl oyees whose prescription glasses, sun glasses, or watches are | ost
under certain conditions while working are to be rei mbursed by the County
for the cost of replacenent.

The County will reinburse the enployee if:

A. The | oss occurred during the enployee's working hours; and

B. The loss occurred while in the performance of the enpl oyee's duties; and

C. The enpl oyee was wearing the necessary protective gear; and

D. The enpl oyee was not breaking normal rules of conduct or violating
safety rules.

Section C.
The County will not reinburse the enployee if damage or |oss occurred:
a)During neal break or other breaks.

b) Due to enpl oyee breaking normal rules of conduct expected in a business
envi ronnent or violating safety rules.

Section D

The cl ai m nust be presented on a prescribed formto the Division Director
The form nust be approved by the enpl oyee's supervisor and Division
Director and submitted within five (5) working days after damage occurs. A
witness to the accident should be included whenever possible.

Section E.



The County reserves the right to require docunmented proof of |oss,
i ncl udi ng proof of ownership, and to conduct investigations of any claim
made agai nst the County under the terns and conditions of this Article.

Fraudul ent cl ai r8 made by an enpl oyee(s) shall constitute just cause for
di sciplinary action up to and including term nation of enploynent.

ARTI CLE 30
M NI MUM MANNI NG

The County agrees that, in order to provide a mninmmlevel of safety to
personnel in the bargaining unit, there shall be no Il ess than four (4) fire
fighters, one (1) of which will be a Driver/Engineer, and a certified fire
fighter officer on duty in the Port at all tinmes.

ARTI CLE 31
| MPASSE RESOLUTI ON

In the event that there is an inpasse in negotiations concerning the

negoti ation of a new collective bargai ni ng agreenent or the nutua

amendnment of an existing collective bargaining agreenent, the parties agree
that the resolution of any inpasse issues shall be governed by the

provi sions of Florida Statutes Chapter 447, as anmended.

ARTI CLE 32
WORK SCHEDULE

It is agreed that during the termof this Agreenent, unless otherw se
mutual |y agreed, the fire fighters covered by this contract will be

organi zed into four (4) fire fighter squads, each of which will be headed
by a Captain. Each squad will be scheduled to work a twenty-four (24) hour
shift schedule, (twenty-four (24) hours on duty, seventy-two (72) hours off
duty), programred over an eight (8) week cycle as shown in Exhibit A
attached hereto. Schedul ed duty shall not exceed a cumul ative average of
forty-two (42) hours per week during the termof this Agreenent.

During the period this schedule is in effect, each enpl oyee who works his
full scheduled shift will receive eighty-four (84) hours of straight tine
pay for each pay period plus any overtine pay due at the rate of one and
one-half (1 1/2) times the straight time rate for all hours worked in any
wor k week beyond his/her schedul ed hours. One week of vacation pay shal
consist of forty-two (42) hours of straight time pay.

An enployee will accumul ate sick | eave at the rate prescribed in Article 6
of this Agreenment. Illness occurring on a schedul ed work day for which an

enpl oyee is eligible for sick |leave shall be paid and charged at the rate

of twenty-four (24) hours per scheduled shift. Holiday pay in lieu of time
off will be paid for at the rate of twelve (12) hours.

It is agreed that single type beds, each with mattress, blanket, and pill ow
will be provided in a suitable area at Port Evergl ades for the use of fire
fighters between the hours of 7 p.m to 7 a.m The use of these facilities
will be subject to reasonable rules and regulations. This will provide a
facility for the resting of squads engaged in | engthy or arduous fire
fighting , oil spills, or other emergencies. This will also provide the
opportunity for a fire fighter to rest or relax between watch duties
providing that all required job responsibilities are fully net.



The work week of the Administrative Captain, Operations Captain
Captain/lnspector and fire fighters detailed to the Training/lnspection
Section shall be four (4) days per week, ten (10) hours per day. Any work
done in excess of 40 hours during the work week shall be paid at the
overtime rate of one and one-half (1 1/2) tinmes the regular rate of pay.

EXH BIT A
SUN. MON. TUES. WEDN. THURS. FRI. SAT. HOURS PER WEEK

48
48
48
24
48
48
48
24
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SHI FTS: Rel i eve 0800
Each squad will rotate as a unit.

ARTI CLE 33
POLI TI CAL ACTI VI TY

There shall be no restrictions placed on enployees with regard to politica
activity. Enployees may hold nenbership in, or support any political party,
run for political office, vote as they choose, express their opinions and
wi shes on political issues and candidates, maintain partisan neutrality and
attend political functions as long as these activities do not take place
duri ng enpl oyees wor ki ng hours.

ARTI CLE 34
PROMOTI ONS AND VACANCI ES

Section A

Pronoti ons or vacancies in unit positions above the entry |level shall be
filled by internally pronoting permanent enployees in the Division at Port
Ever gl ades. Applications for pronmotions shall be nmade avail able at the

Di vi sion of Human Resources and in accordance with the Civil Service Rules
and Regul ati ons.

Section B.

Pronoti ons or vacancies shall be filled fromeligibility lists. The
certification fromeligibility lists shall be determined by the rule of top
three scores. The duration of such eligibility lists shall remain in effect
for the period of one and one half (1 1/2) years and may be extended for a
period of six (6) nmonths at the discretion of the Director of Human

Resour ces.

Section C. Eligibility

The following criteria will be the requirenments of eligibility to conpete



i n pronotional exam nations:

1. Driver Engineer: nust be a fire fighter in the Division at Port
Ever gl ades for a mininmum of three (3) years.

2. Lieutenant: nust be a fire fighter in the Division at Port Evergl ades
for a mi nimum of five (5) years, and be a current, Driver Engineer, be
on the currently valid Driver Engineer eligible Iist, or have fornerly
hel d non-probationary status as a Driver Engi neer who voluntarily
demot ed for non-disciplinary reasons.

3. Captain: nust be a Lieutenant in the Division at Port Everglades for a
m ni mum of one (1) year.

Vacancies in the job title of Adm nistrative Captain shall be filled by
appoi nt nent by the Division Director

Section D

The followi ng requirenents shall be in effect with regard to pronotiona
procedures:

1. time in grade eligibility requirement for pronotional exam nations
shall be measured in terns of continuous service. An interruption for
an authorized | eave of absence w thout pay shall not constitute a
break in service; however, the time of a | eave of absence w thout pay
shall not be credited as tinme in services, and

2. time in grade eligibility criteria for pronotional exam nations shal
be by the closing date as published on the official Division of Human
Resources job announcenent.

Pronotions to any rank/classification covered by this Agreenent shall be
determ ned by any conbination of the foll ow ng: experience/education
written exam nation, oral board, and, where feasible, by a performance/
practical exam nation.

As part of determning the resulting rank certification determ nation, an
oral exam ning board will be convened which board will consist of three (3)
menmbers selected by the Director of Human Resources. It is the intent of
the County to establish the oral exam ning board consisting of three (3)
menmbers of equal or higher rank to the position being interviewed for, from
enpl oyers ot her than the County.

A cut-off score on each exani nation phase will be necessary to attain an
overall m ninmum qualifying score

Section C.

Pronoti onal exam nati on announcenents shall be posted conspi cuously at Port
Ever gl ades for fourteen (14) cal endar days prior to the official closing
dat e.

Source of information for all pronotional exam nations shall be determ ned
t hrough the County.

The Division of Human Resources will coordinate with the Division to
schedul e test or interviewtinmes to mninmze potential hardships on
enpl oyees due to shift scheduling.



Section D

In the event the enpl oyee believes he/ she has been discrimnated against in
the exam nation process, the Ofice of Equal Opportunity shall be avail able
to investigate those concerns.

ARTI CLE 35
TERM OF CONTRACT

The provisions of this Agreenment shall becone effective on ratification by
the Uni on and approval of the Board of County Comm ssioners for Broward
County, Florida and shall remain in full force and effect until Septenber
30, 2000. It shall automatically be renewed fromyear to year thereafter
unl ess either party shall notify the other, in witing, at |east sixty (60)
days prior to the anniversary date, that it desires to termnate or nodify
this agreenent. In the event that such notice is given, negotiations shal
begin not later than thirty (30) days prior to the anniversary date.

SI GNATURE PAGE

I N WTNESS WHEREOF, the parties hereto have caused this Agreenent to be
executed and signed by their duly authorized representatives, as of this
day of , 19
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