Institute for Research on Labor and Employment
at UC Berkeley seeks a Co-Editor for
Industrial Relations: A Journal of Economy and Society
Industrial Relations is soliciting applications for a co-editor to form an editorial team with Chris
Riddell, Professor of Economics at University of Waterloo, who has served as sole editor of the
journal since 2015. IRLE is recruiting a second co-editor for the Journal to serve for a renewable
two-year period. Candidates must hold a tenured position or equivalent in the University of
California system. Applications from members of underrepresented groups are encouraged.
The changing employment relationship in union and nonunion settings, the role of public policies in
shaping the employment relationship, internal labor markets, management practices and their
implications for both firms and workers, and the impact of globalization - these are just some of the
major issues covered in Industrial Relations. Recent illustrative examples of papers include the effects
of US free trade agreements on compliance with labor law in Central America; promotion and
performance measurement processes and their implications for gender and racial inequality; the link
between the workplace and health outcomes, and the effects of issues such as occupational licensing,
job displacement, and the Affordable Care Act on labor market outcomes. The journal offers an
invaluable international perspective on economic, sociological, psychological, political, historical, and
legal developments in labor and employment. It is the only journal in its field with this
multidisciplinary focus on the implications of change for business, government, and workers.
The Co-Editors will divide responsibility for reviewing manuscripts, identifying suitable external
reviewers, and making editorial decisions about specific articles, the composition of issues, special
issues, and other decisions about the direction of the Journal. We are especially interested in
potential editors with expertise in mixed methodologies (i.e., both quantitative and qualitative) and in
fields other than economics. The Co-Editors are supported by an Editorial Assistant based at IRLE.
The following criteria will be considered in selecting editors:
• An established record of scholarship;
• Evidence of understanding the mission of the journal and its operation, indicated by
experience with the journal across any of a wide variety of activities (e.g., publication,
reviewing, editorial board experience);
• Assessment of the journal’s present strengths and challenges, and a vision for the its future;
• Openness to the different methods, theories, and approaches to studying labor and
employment; and
• A record of responsible service to scholarly publishing and evidence of organizational skill
and intellectual leadership.
To apply: Please send your letter of interest, curriculum vita, and writing sample by March 20 to
Editorial Assistant Janice Kimball, jankim@berkeley.edu.
Compensation: IRLE offers a $15,000 annual payment to each co-editor
Our current editorial board: https://tinyurl.com/y9v3pogb

